


= gz FRASER VALLEY 
\ (a COLLEGE 


COLLECTIVE AGREEMENT 
Between 


THE FRASER VALLEY COLLEGE 
FACULTY AND STAFF ASSOCIATION 


and 


THE FRASER VALLEY COLLEGE 
BOARD 


1988 04 01 to 1990 03 31 


COLLECTIVE AGREEMENT 
Between 
THE FRASER VALLEY COLLEGE FACULTY AND STAFF ASSOCIATION 
and 
THE FRASER VALLEY COLLEGE BOARD 


1988 04 01 to 1990 03 31 


TABLE OF CONTENTS 


Article Page 


1 THE AGREEMENT 









1.1 Parties to, and Purposes of, the Agreement................. 1 
1.2 DELING LIONS ic v0.6 Seuss So ME Epo BREE bes OREM CS a ORE Lt se OER 1 
1.3 Impact of Legislation: Existing and Future................. 4 
1.4 Use of Masculine and Singular Terms...............0000c00eee 5 
2 ASSOCIATION RECOGNITION AND RIGHTS 
24 ining Unit Def GiBBs 20. ccc eee ce eect e ee eaes 6 
2.2 Recognition of the Bargaining Agent...................0000- 6 
2.3 No Other AGreeMent..6 6 ii kic ccc vdowdriviwcwesencewnssnnces 6 
2.4 Recognition of Representatives............ 0... cece eee ee eee 6 
2.5 Association, ACOIVI‘tICS:isccouais wehew 65555 555 KES oo wees 7 
2.6 Leaves of Absence: Association Business.................... 4 
2.7 College Board Information...... Er eMO CEI NRER Es THAMES OY SETH A 7 
2.8 Continuing DISCUSSIONS. <.06é05 2 0b BMEWSSASRRS s TEBME Ed ROS 8 
2.9 Use of College Services.......... ccc ccc ccc cent cece ee ceeeee 8 
2.10 Gontes: Of Contract csi 6s oscuws. bs So wd ex pawker ss oeees saws 8 
2.11 JOD: Desewintion., 5 scared os eneed- ds FRAO Ew FE SERA ET EEES EOS RIT beens 8 
3 CHECK-OFF OF ASSOCIATION DUES AND MEMBERSHIP IN THE ASSOCIATION 
3.1 Condition of Employment of New Employees......... 45468... 9 
3.2 Employees Hired Before April 1, 1976.............. pike 9 
3.3 Employer Shall Acquaint New Employees : oe 9 
3.4 DEQUGETONG 4 wisi soe OS RP EMER Lee Raw Ss NESSES et EOS ORS 9 
4 EMPLOYER RIGHTS 
4.1 Employer Rights and Direction of Work Force................ 10 
4.2 Employment Qualifications............ 0... cece cee ee eee 10 
5 TERM GF ‘THE AGREEMENT 66 oic ccs wo oeee's SRQB Ree oa Sbraee hoo Bees bcd wes oe we 11 
6 RENEGOTIATION OF THE AGREEMENT 
6.1 Call Dor REnegottacion:. + ss ssces cs i eoee es be eeS eee a hae eee 12 
6.2 REPFEsentst lone: -s sscieg os eo RR aw cos www  wew ere se semis ewe Sieh 12 
6.3 Options on Expiry of Agreement............ 0... ccc ee ee eee 12 
6.4 No Strike/No Lockout During Term............... ecu ceeeeeae 12 
7 GRIEVANCE PROCEDURE 
7.0 Hefinttion of a. Gmievanee « ac ccc bs vetoes s been ess Lensesis Kee 13 
7.1 Informal RESOlOCIONs a5 oss oenesi gs eekeees5 Shes canoe area eek 13 
7,2 Procedures: Initiation of a Grievance..................... 13 
7.3 SGGD IONS i 2.615.055 a him Held ooe Se mciwe 2 tion miecwe + edd ies « wae psig guts 13 
7.4 SECDUT WG: 5 n.ss sont: -)s.peeaw ie 3, bo. giatlet wien, Ame bes Oba oF wR) T SRS 14 


Article 


7 


10 


11 


12 


13 


14 


TABLE OF CONTENTS 


GRIEVANCE PROCEDURE, Continued 


7.5 SCS D TCC sinc ie ass Sia as wrcrvos ss a btw syehie tacks A wid hee w Klan Sy wo ~@ we Se Sopte 
7.6 SUTED FOUP sc. ae.cs s SaUNE Es PUPRR EES EME OOe EL POew eee 1 DORE s 64 ONE 
7.7 POLICY GPIGVANGCE: cccses its rede eT HIME TEI BETTIE TTT ER 
7.8 Time Limits and Procedures.............. ccc cece ee eee eens 
7.9 Grievor Error Without Prejudice........... cc eee eee eee eee 
ARBITRATION 
8.1 Arbitration of Grievance......... ce ee ee ee eee eee eae 
8.2 Initiation of Arbitration... cc cvwwcwecrenmerecvamesennws 
8.3 Reference to Single Arbitrator......... ccc cece cree erences 
8.4 Report of Arbitration Board.......... 2... cece ee ee ee eee 
8.5 Decision of Arbitration Board........ cece ee ee eee eee 
RATIFICATION (OF AGREEMENT» 5 ceie si vsiebawi ae se wee tes KEES CPE wR 
ENTRY INTO: FORCE « 6.0:si0:800.5:306 ct Ok ea se THE Keo TS BAGS 84 Kawa sD bra wu vere i 
AMENDMENTS 3:6 o@.0%.> SS ORD EYE HMEDEE Cod CHREEW EE) HORNE CO ROSS WES SRO OEE POS 


EMPLOYEE RIGHTS 


12.1 Personne! RECOTGSsasccisesnweecssaunare iii wowed s eww cae wa 
12.2 Picket Line at College Premises.......... cc cece eee e ee eeee 
12.3 THAOMNBUY: 2 i oo. s SUES eva RE RE LED TPEORA Coy PUMEENDE2 OER TES Wine 
12.4 AGAdERLE FrEQCOMs acs si ckces bos MBBEN ees SHOR LEV HwMReT EE DES 
12.5 PODME LEN Es. ics oa Swiwe es OM wR aad EP ab aha e oar OM WET ewe ee oem we 
12.6 Scholarships and BursarieS.......... cece ee eee eee eee 
VACANCIES WITHIN THE BARGAINING UNIT 
13.1 VEBSNGCIE Ss ‘o-i.5 poe PVE OR EE C5 ESOS CS LTH ROY ERD PROD DUNS 
13.2 Temporary Vacancies..... ins ais Teer Pere ee eee eer 
13.3 Employee: Applicants). ¢...c.ciciwic e's an wajninie s oe eau sas eran wee saree 
13.4 Unsuccessful Employee Applications.............. 00. c eee e nee 
13.5 Selection Advisory Committee........... ccc eee eee tees 
13.6 Appointment of Program Heads, Department Heads 

Bnd CoOPCINATON Sik.i.c 5b nema r46 OM WIeG.Ed DHarmne sod. GREK RES BEMAE 
13..7 Selection of President and.Administrators...............2.. 
13.8 Selection of Instructional Deans................ 02. eee eee 
APPOINTMENTS 
14.1 Probationary Appointment Period............ ccc eee eee eens 
14.2 Staff Appointments and Reappointments..................00.- 
14.3 Faculty and Director Appointments and Reappointments....... 
14.4 Transfers, Promotions or Bumping to a Different Position... 
14.5 Appointments to Administrative Position.................... 


Page 


17 


18 


TABLE OF CONTENTS 


Article Page 
15 EVALUATION 
15.1 Purposes of Evaluation..... ae Sees Sar 8 Buena Si War ww & cig Dimes B¥.-aO ee 30 
15.2 Evaluation Criteria and Prisedures.............. ccc eee eeee 30 
15.3 Times TOY EVAINACH ONewis isi ove esse 6G KT ds Bi cmuaes wrens s enw 30 
15.4 Grieving Evaluation Reports............. ccc eee eee eee eee eae 31 
16 TERMINATION AND DISCIPLINE 


16.0 Pre aed Ghats iis ietocatio’ ya's Aniny noe. eon eat et praia & oh aieteies Sl Ree TA aa 32 
16.1 JUST GAUSS... ned ee sc xyes he ROSS se 1) SENS DT RE bER es Bee ELT 32 
16.2 PYOOL Of JUSt CAUSE sisi cs tamer ds deme vaewmens cinewaseceyn 32 
16.3 Means of Diset plane .iicius si vaimiee sos. gi ses HNER STR OENR ES YRS 32 
16.4 PROCeGUPe... savces se risusen ss muha ce 3 WC Baek a 64h ERS Rea he 32 
16.5 RLBHS: £0 GRIGVEi si sk cwaid 255 XBW EEG caw 0 Sb aredrew a se titanate Sew Ned are 33 
16.6 Use of Personnel File Material........... 0... ccc cece eee ues 33 
16.7 URJUST IGAUGES 9 cig 4s ys haven se HERG se TORRE LEON?  ENea to Re 33 
SENIORITY 

17.1 Calculation Of S6NLOFIty.. ss. neces bev ees ete ea G Wee os hed ews wre 34 
17.2 SeENlOrity LISKS cc cis sswewscdswwes eis ddwecee dawns ronmeseser 34 
17.3 Type C Appointments: Limitations on Seniority and Status.. 34 
17.4 Seniority During Leaves of Absence............0 ccc eveevcuee 35 
17.5 Seniority During Absences Due to Illness or Accident....... 35 
17.6 Seniority on Re-employment or Recall.............. ccc eee eee 35 
BY ray | Transfer of Seniority Status........ 0... 0c. cee cee eee eee 35 
17.8 Conflicting Seniority Claims............ 0.0000 e ee ibeeeaa we 35 
17.9 


Loss of Seniority and Entitlement to Employment............ 36 


LAYOFF AND RECALL 


cs a | REWSONnS. [Or LAYOUT: kev ew sii seed os Pe heeae i cade as 57 Awe ee tie OF 
18.2 Application of Seniority Principle.............. ccc eee 37 
18.3 LAYOLT PPOCGQUrGE «. oi.% baw's 6 a era wiie ee, 6:4 acape oa ed Awe ee em it dg eae 37 
18.4 Advance Notice to the Association of Layoff................ 38 
18.5 Notice of Layoff to Affected Employees................00058 39 
18.6 Bumping (Displacing) Less Senior Employees................. 39 
18.7 Order Of RECALL 6 6 is casei is he WSaTs sre remes muyewedomwuwee cas 40 
18.8 Recall Rights and Obligations............. cc cee eee eee eee 40 
18.9 Notice of - REGU «.. suman s wadans ss soee less FOSOR eOeI WUE a Ea aE 42 
18.10 Rights of Employees on LAVOEL ss: cviwgan ics cewgeseseueecssat 42 
18.11 Employment Qualifications Regarding ; 
Layoff, Recall and Bumping.............. 0. c eee ee ee ee RB 
18.12 Gontracting Dubie ida acne. 24 vce cowie e-ca vie te a ds TREE e ata ae 
18.13 Employee Records on Layoff...........cccccsuceeevsuvucs oe pe Re 
18.14 Ae. Be RAO sod fale p is 5 Pew he ied. oS RRORE TLE EO RS ead a 


18.15 Severance Pasi. csi xnaesce HV EREAKEE SOREL ES RE OaRED oder heal ae 


Article 


19 


20 


21 


ee ee ee 
CONOOe Se 6m we 


TABLE OF CONTENTS 


WORKING CONDITIONS FOR STAFF EMPLOYEES 


19. 


1 


19.1.1 


= 
© 


* 


& 


* 


© 0 UO eH ot hk or an 


ar ODM 


MGal. P6TTOdS: + wxcauees te a@ia Hs. tee ww S 81 HERES Fe Ladwavewwn ed 
ReESC PerTOGS:< .o c6i6 oe wakes + 8 Ow we w.d ok em es © WS He, HALE © 
OVOP EINES bite -o e simediews CREE OX SED EEE OSRASER CV AHER SO DRRES 


RECOFGING OF OVEFRING : osciciccisnvawe ers HH GCE TEBHE ETS BOOS 


Overtime! RAGCHS 66% ¢.6i 6s 0s we wmar ed 6 are mcaiiele © welarennare)s w mune 6S wlerme Mee 
OVEDCING RIGDUS iiss toon wed 0s HEM PEE oO HOW ete: AOES La ewes 
Calculation Gf OVEPTING sccas. ci venuene sis BNR EG Ts HOOE PA OReREs 
Allocation Of OVEPCINE. cc 6 6 circ ea ae pew BME ED mabe oemnumwe 
OL LM arcs aw sah ito psa cas %. Gastro iat osum Bind WILD Age drum ¥ eLIputol WIM oo.seo H @UMi Nl ie wre” WAKA ene 
Stale EN: ccukdns chedekaccierehsue te Cuban Cerewe ers olaen 
Commett@@ Participation. ... 0... .cs aces cee sees seca sessavnes 
Review OF sO DULLES 6. aie in ceie ieee sleratireie’ oe  eriariaiarse ale) miata wie: 4% nN 


WORKING CONDITIONS FOR FACULTY EMPLOYEES AN DIRECTORS 


20. 
20. 
20. 


ONNNNHONNHNNH OC 


OrnNoaw;»rhwondre 


GONGPSL 6.66.03 Sa AWS bes WEMRETET PON GEE DES IP NED Sea NEOR ess DEHOY 
Shift Work for Vocational Instruction................ POS wis 
Work Goad sc isccweaes santa ees saaKOe see ephade ss BH adSeTTS ROWED 
DLL Te DW LISS 5s ores so te.6 6.50 jnk erin) ssa’ ce 6 Wy coy OO Gy Bie 50.9 AT Lewes G6 act orNraede. 6» “om arte H 
WEEKLY LIGLUS bce i PH OSkws eK ARR EVE ADRK ES Te MORSE OD COw EO 
OVEPLOAES 65.5 66.655 EHKRK SLATER ESTEE DORE KI CHWS DETER OM 
Certs ES aici: sarees ar es copia soy 0" SX ac weedy ew v9! 78: apse mayer Bs wT 6c aN tn labeee. ave rer ipa 
Faculty DUGICS dic cae ech eeeres eS eReea ss wigs eS PROORT ES HEE ON 
Course: Prepafation LIMLES: . ii ieeveesr crew atet se cesnecesanvaws 
BCS TITS & cog esses (a 6 ose ton eros  RT4S, ae Sal Gaara ean IA Sat S, wp APM wie: a, Ow ar A 
Working Conditions for Directors............ cece eee ene nee 


STAFF WAGE RATES AND SALARY SCHEDULES 


21. 
21. 
21. 


21. 


2 « 
21. 
21. 
21. 
21. 


21. 


be 


® bd 


omnrNouanns 


Rates of Pay/Salary Schedules........... 0.0.0 eee eee eee 
Acting In a Hleher Capacity: sions iss Weeww sii swocacissouees 
Rate of Pay on Temporary Assignment to a 

LOWer PIG POSPEL ON oes 64.0 mw ss wowace ea baie wie so aimee 
Rate of Pay on Transfer or Promotion.............c0e ee eane ; 
Rate of Pay on Reclassification. ..........ccccewccceveer ee 
Job Classification Audit Committee................00005 RUF 
Regular Part-Time Empldyees.......... cece cece cece ee eunas 
Increment Ahniversaryvsc ay ici cine cd ct em ew es eawwmwcceewwans 
PAY? AY Sc: crosaipaites.s wb bw ween 6 Orn, se eee gdee Deal w ital rere b is. 4. wcauarmal tly eon eels 
SCHEGULES:. 5 ars yiwd 2.05 nid OWE Hide a's HMMA Soe MSS alee Fes dehaah peta a we le ata tas aes 


Page 


u 


oo a O& Or 
as) 59 O Gi ta OD 


Article 


22 


23 


24 


25 


TABLE OF CONTENTS 


FACULTY AND DIRECTORS' WAGE RATES AND SALARY SCHEDULES 


22. 
22. 
22. 
22. 


ALLOWANCES 


23. 
23. 
.2 
23. 


23 


YAAAIMQIBHONMH 


One Oo 


0 
dL, 


3 


Rates of Pay/Salary Schedules... ...ccccsccsassecesesvaseas 
ACTING if a Higher Capacity sci. cccwwc cs tepaasdtecaweess cued 
Tncrement ANNiVersaryn oc ccd oedied swede eo PR wale se Danwei 8 
Additional Rewpesarsptlitigi. 6. .ccgeg iy yenseei inde ses duane 
Regular Part- Tie #mployees eee re eT ree ree Pee ey ee 


Recognition of Previous Comparable Experience.............. 
SGHEGULES jc cc ee tb eww TS ER ERES RTs ws ove wen e 6 Dmme ee © weed @ 
Directors” Schedules)... sssiccs coe Ga 5 tween cas teldeees BERes 


Travel. REQGUIPEWENCS is «5 hosed 19H RS CSRS RES s 1a.0R BT ds ERR s 
MiLCASE ss ksh ae wi 5s Hee KL REEwS 09d OES Ts ER Ew ees % aaa sso mms 
Meals and Accommodation....... ie Sid inad ee PROWESS Gravee YN Iy ite 8s 
Transfer Allowances....... PMR Westie cer ee okess ss Uewws ss ROR OF 


PROFESSIONAL DEVELOPMENT 


24. 
24. 
24. 
a4. 


24 


24. 
24. 
24. 
24. 


OMmANIOA LON eH 


Joint Intent re Professional Development................... 
Professional Development Funds............ 000 cee wee cece eee 
Classification of Professional Development................. 
Allocation of Professional Development Funds....... oF ie tey es 
Composition of Joint Professional Development Committee... 
Employee Obligation.......... 0.0... eee eee eee ee ee ES Siew s 
Status of Employee on Professional Development Leave, 5 ¥ Badewi ca 
External Assistance......6.... Ub eA au elo 6 a aenisease tehalapaue Oee-atee raya 


LEAVES OTHER THAN DISABILITY LEAVES 


25. 
25. 
25. 


CoOrnoaarhwhr 


ASSOCIATION L@AVE sick cis wees Teta De Het rewmmeecwnwmesewnmes 
Leave for Court Appearances............ cece ee ee te ee eee 
MatennL ty DEAVe «s waiencs cnvioas 1 ote ee caw OUR Ow S) ORO DOES MASE 
Leave for Professional Development Activity...............- 
G&nEra:l LEAVE. .c.ncece ss CSS WG eR T ETN THS TSE RD AS OES TREES SEG ORE He 


SPEC ial. Teaver. False 3)a'o sem ahed san oranaure e1s,eutraane 040 O& Medes oa aletowes 
BENGE LOGS wise o 3.0 & nw B48, ba HAT ae Cap eC’y Kd PSO Ripe es seal ana ye eeite es 


Page 


ae ee 
BB 
BE heats 


58 
59 
59 
59 
60 
60 


61 
61 
61 
61 


TABLE OF CONTENTS: 


Article = an <——— Page 


26 SHORT-TERM DISABILITY LEAVE... rnci.an WY STCK-LEAVE 












= | -- 
26.1 Short-Term Disabidi fey tedve... ¢o00. Oe Tee LET TT TET Tee 71 
26.2 Biigividity..:wsisvir rte paet ee tie te hn havahin vk Semel Fes aun 71 
26.3 STDL and Workers’ ee 2 Ua fee ee 71 
26.4 STDL Benefits........= a Ks 71 
26.5 72 
26.6 72 
26.7 72 
26.8 Integration with Other Disability Income................... 713 
26.9 STDL Benefits not Payable during Certain Periods........... 73 
26.10 Employee's Responsibility.........cccecccerecvcscvunccverevce 74 
26.11 Calculation of STDL Periods... ...ccwwccccccveccccsmescescwn 74 
26.12 SIDE. Benefits: Upon Layote voces ccyseeucaceaspenesis Case os ORS 74 
26.13 Medical and Dental Appointments............ 0.0. cece cee veee 74 
26.14 Time QUALTCICAEIONS 6c ccs wa wee Fs. ORR E BaF yen © 6 dimers ow dim 75 
27 LONG-TERM DISABILITY LEAVE 
27.1 Long-Term Disability............05 ea tale oe a hs bee ead bese hit mat 76 
27.2 Bligibility for PBs agile at cake Gh cee cee sts daw ox a Xo, eee ee 5 Res 76 
27.3 LID Benetits« sc Aeag oie Bh ooo ws Aeon ace Gem we che melee # amie 76 
27.4 Specific Coverages and Eligibility Provisions. «2.600828 ere we 76 
re es: Filling Vacancies Due te ETD Leave.... 0... eee eee ee eee 76 
27.6 Returning to Wark from LTD Leaves... eee ees 76 
27.7 Premium Contributions..... Mein $s Dea Mor Sa esap ick sae an, “apie Pte thy Suse’ ger en are RETR Sorte 17 
27.8 Employees Absent on LTD Leave.............. cece eee ees 17 
27.9 Challenge of Decision of Insurer.................000.0 ce eeue 77 
27.10 Protection from Layoff or Termination...................... 78 
28 BENEFITS 
28.1 BEneGtit. COVeTaCG ci sae ii SoC ee ES ekR SE es i edE Sees SSG EER ES 79 
28.2 Group Life TNSUPANCE: cis cankac cease eect amass scemnaueee wen 79 
28.3 Medical Insurance and Extended Health Benefits............. 79 
28.4 Dentay. (PRAM... = gc ccs s oS OPGEE SY KOBOMES RO DORE LE s SOR ERTS F BEE 79 
28.5 PENSIONS sig ess pic eeee ch cee eW ek 2.54 Beebe Pes MeN OK esd. RES Oe TS K8 80 
28.6 Benefit Coverage During Leave............. 0c cee ee pee eee eves 80 
28.7 Distribution of Employee Share of Premium Payments doris O91. 80 
29 STATUTORY HOLIDAYS AND ANNUAL VACATIONS 
29.1 Statutory Holidays........ [oe ae sass BORR EE TS Bees dass ak bib eet 81 
29.2 Bane) Tasae Hee coexists ohhed oe5scboed Lea ses dea ead 81 


TABLE OF CONTENTS 


Article 

30 OCCUPATIONAL HEALTH AND SAFETY 
30.1 Intent Abd Cosel MONE cic ccs kkk odes ce cceaa ce casw ence ven alesis 
30.2 Employee ObLigatlons. .cccwg ss eswe ves Paeeg ee OSes ec es DRE ES 
30.3 Emergency Transportation of Employees.................00005 
30.4 Safety Clothing and Equipment............... 0.0.00. cece eeee 
30.5 Personal Health and Safety... . s.w0s..eeseee cso neweesepeeeet be 
30.6 Industrial First. Aid Certilicdteé.....cssccs iss uewacsenseacsxe 
30.7 Industrial First Aid Certificate Premium................... 
30.8 Joint Occupational Health and Safety Committee............. 
30.9 Occupational Health and Safety Training.................... 

31 TYPE C APPOINTMENTS 
31.1 Reasons for Type C Appointments............ 0c cee eee eee eee 
31.2 Exclusion of Specific Agreement Provisions................. 
31.3 Limited Employment Status.......... 0... ccc cee cece eee eee eee 
31.4 Conversion of Type € Positions............. 00 c cece eee neeeas 
31.5 Appointment ProGedhTes..66 ccc eee ccc wee ee eRe EET TE ewer neces 
31.6 EvValUugtION OPtidihs os: puee ces Pie S ees FOSS OES TVR GEES eA OEE 
31.7 Letter of Appointmerit................. Rnairdl g:'one ahouetore” ¢ S-Smaiaee & 
31.8 Rates of Pay....... LL EMUL Cathy rele apt Bude ae cea te Kaeo tiee re 
31.9 BeneLits ALIOWRGE <2 connec hae eeevescideat ce weEe tes MaRS se 6 
31.10 Statutory HOLIGAY PaVscaccccs cases eis tows sb bE SBE RT eo mmenesss 
31.11 Annial Vacation, Pay: 5 os6cek is dccwws cs aame sce cimaadssnumea cs 
31.12 Layoff and Expiry of Specified Term..................00000% 

32. . AGREEMENT COMMITTEE 
$2.2 Composition, Constitution and Duration..................... 

21 BB.8 POLICY - Mater cae i escuwwad-d nae ees OR RE TES OES eee ae ewe eee 

33. *ERCHNOLOGICAL CHANGE 
33.1 DETAR TCIGN » 6-5 hs. eieicase ag wae eae oun aes MORALES se hase orloua lesa 
33.2 Options in the Event of Elimination of a Position.......... 
33.3 Options in the Event of Substantial Change in a Position... 
33.4 Notification of Intended Technological Change.............. 
33.5 Notification to Employee of Offer...................00 cee 
33.6 Technological Change Advisory Committee.................00. 


APPENDICES 
wan 
"BM 
“on 
wp" 
np 
"RY 
“gt 


vHe 


TABLE OF CONTENTS 


Page 
Letter of Agreement, Contract.............. ccc cece eee eee 97 
Instructor Workload Formula. .c<ccsvesecaes: seegpveasvuwer cube 98 
Association Jurisdiction. .......... cc ccc eee eee ec wees 100 
Discretionary: MOWSY soca c sc vee eeds eH ame SHER SE OC IMESS EEO RS 101 
Educational Leave Committee............ cc cece ee eee teens 102 
Lanperatory ASSTSTANtS:. 0:66 paket ee ewws ok SeeNOS eee EE KES CRE 103 
Staff Classification: cs issaeacceinssees ss wastes s Kewanee 104 


BAL y RECERGMOMG «oss as ors. o note eee. ear einwlt eee Aaa. Camas e aete 105 


AGREEMENT 


BETWEEN: THE FRASER VALLEY COLLEGE BOARD 


THE FRASER VALLEY COLLEGE FACULTY AND STAFF ASSOCIATION 


ARTICLE 1: THE AGREEMENT 


1.1 


1.2 


Parties to, and Purposes of, the Agreement 


Parties to this Agreement, the Fraser Valley College Board and the Fraser 
Valley College Faculty and Staff Association: 


(a) desire to promote fair and proper conditidns and terms of appointment 
for employees; 


(b) recognize that the essential functions of Fraser Valley College are 
to provide a wide range of educational programs for students of 
various talents and interests, to extend the opportunity for con- 
tinuation of post-secondary education, and to provide a program of 
continuing education for the use of the community, amd that the 
performance of these functions is enhanced by regular, harmonious 
relations, and by the peaceful ard &itiicable settlement of disputes 
and misunderstandings. 


Definitions 


Academic Year: A period of one (1) year beginning on August 1 and ending 
on July 31. 


Administrator: A Supervisor not included in the bargaining unit. 


Appointment Year: Any period of three hundred and sixty-five (365) 
consecutive calendar days, commencing on the first work day of an- 
employee's appointment, or on such other date as may be specified at the 
time of the appointment. 


Association: The Fraser Valley College Faculty and Staff Association. 


Bargaining Unit: The unit for which the Association is certified by the 
British Columbia Labour Relations Board and described in Article 2.1, 
Bargaining Unit Defined. 


Bumping (Displacing) Rights: "Bumping rights" or "displacing rights" 
refers to the rights of an employee who is the subject of a layoff, to use 
his College seniority to claim another: job within the service of the 
College, subject to the qualifications and conditions provided in this 


Agreement. 
Rid. Fa 


FSA Board 


College: Fraser Valley College; Fraser Valley College Board; Board; the 
Employer. 


College Seniority: "College seniority” or "seniority" shall be defined as 
an employee's total length of service with the College as a regular 
employee, as calculated in Article 17.1 (Calculation of Seniority). 


Committee of Officers: The Committee of Officers of the Association as 
defined by the Constitution of the Association. 


Consultation: "Consultation” shall be understood to mean a process 
through which the College will deliberate with the Association (Executive) 
with regard to some specified issue or matter. in the context of this 
Agreesenit, the consultation process is intended as a vehicle through which 
the College will seek the advice or opinion of the Association, and 
through which the parties may make known their respective views and 
opinions, but it is not intended to connote consensus or mutual agreement. 


Coordinator : An employee assigned by the Employer with the specific 
responsibility to coordinate the work of employees in a College program or 
department. 


Director: A professional empicyee assigned by the Employer primarily to 
direct the work of a specific department or work group such as Learning 
Resources, Computer Services, Trades Training or Adult Basic Education and 
paid according to the DI, DII or DIII salary schedule described in Article 
22.7.3 (Directors' Salaries). 


Employee: A regular employee of the College. 
Employer: Fraser Valley College Board. 


Faculty: Regular employees appointed to the positions of instructor, 
librarian, counsellor, public information officer, or other equivalent 
position. 


Grievance: A grievance shall be defined as any dispute or controversy . 
between the College and the Association in respect to any matter involving 
the interpretation, application or administration of any provision of this 
Agreement; any matter involving the alleged violation of this Agreement; 
or any question as to whether any matter is grievable or arbitrable. 


Joint Committee: A committee with representation from the Association and 
the Employer which meets according to terms ef reference described in the 
Agreement, and makes decisions by consensus ef the parties rather than by 
majority vote. 


Layoff: The involuntary cessation of employment or involuntary reduction 
of an employee's number of hours at work, by the College, for reasons 
which do not include dismissal, suspension, leave of absence, short term 
disability leave, long term disability leave or resignation. 
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Leave: Leave of absence from duties with the <pammuate of the Employer, 
either with or without pay. 


Lockout: The closing of the College or any of its facilities, a suspen- 
sion of the work of its employees, or a refusal to continue to employ a 
mumber of its employees, done to compel its employees to agree to the 
terms of a collective agreement or to conditions of employment by the 
College. 


Non-regular employee: Any employee who is not a resuiar employee, is not 
included in the bargaining unit as defined in Articie 3.1 (Bargaining Unit 
Defined), and is not covered by this Agreement. Non-regular employees 
include temporary faculty and staff on specified term contracts not 
exceeding forty-nine percent (49%) of a full-time annual workload. These 
employees are paid on an hourly, Gsily, or sessional contract basis. 


President: The Chief Execitive Officer of the College. 


Reguiaxr Employee: Any empioyee who is employed for fifty percent (50%) or 
more of an annual full-time duty load, or who is designated as a regular 
employee by the College. All regular employees shall be employed accord- 
ing to one of the following kinds of appointment: 


i) Type A Appointments - an appointment, either full or part-time, 
to a staff position for an indefinite term. 


ii) Type B Appointments - an appointment, either full or part-time, 
to a director or faculty position for a fixed term of one (1) 
appointment year or more. 


iii) Type C Appointments - An appointment to a director, faculty or 
staff position for a fixed term not to exceed one (1) appoint- 
ment year. The application of Type C appointments is governed 
by the provisions of Article 31 (Type C Appointments). 


Semester—based Programs: Those instructional programs offered in two 
semesters (subject to Article 20.2.6), each semester normally including 
fourteen weeks of instruction and a final examination period, scheduled 
between the dates of September 1 and April 30. 


Senior Administrator: Any one of the President, Bursar, Deans and the 
Associate Dean. 


Shop Steward: A member of the bargaining unit designated as shop steward 
and selected by the Association to act as an Association representative in 
matters such as the grievance procedure, initial contract interpretation, 
and other duties as assigned by the Association. 


Staff: Regular employees appointed to positions other than those of 
faculty or director. 
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Strike: A cessation of work, or a refusal to work, or a refusal to 
continue to work, or an act of omission that is intended to, or does, 
restrict or limit services by members of the bargaining unit, in combina- 
tion or in concert, or in accordance with a common understanding, for the 
purpose of compelling the Employer to agree to the terms of a collective 
agreement, or to conditions of employment by the College. 


Supervisor: An employee with the specific responsibility assigned by the 
Employer to supervise other employees. 


Temporary Vacancy: A position which is unoccupied due to a leave of 
absence. Temporary vacancies will be filled as in Article 13 (Vacancies 
Within the Bargaining Unit). 


Vacancy: An unoccupied position within the bargaining unit. Vacancies 
will be filled as in Article 13 (Vacancies Within the Bargaining Unit). 


Work Day: Any day for wiich a particular employee is entitled to receive 
straight time earnings fri the College for work performed, paid leave, 
statutory holidays, or annual vacations. The expression does not suggest 
a work day of any particular duration. Rather, the duration of any 
particular work day depends upon the type of appointment held by the 
employee, and the applicable provisions of the Agreement. 


Impact of Legislation: Existing and Future 


(a). The parties recognize and agree that they cannot be obligated or 
bound by any term, condition or provision which would be contrary to 
any applicable existing or future federal or provincial legislation, 
or regulations passed pursuant to such legislation. In the event 
that any term, condition, or provision, or part thereof, which is 
incorporated into this Agreement, whether by inadvertence, error, or 
misunderstanding, is in fact or in law contrary to such applicable 
federal or provincial legislation or regulations, then such tern, 
condition or provision or part thereof is void and of no effect. 


(b) In the event that any applicable existing or future federal or 
provincial legislation makes invalid any provision of this Agreement, 
the remaining provisions shall remain in effect for the term of the 
Agreement. 


(c) The parties agree that they will comply with any applicable existing 
or future federal or provincial legislation or regulations passed 
pursuant to such legislation. 


(d) Where it is argued that an employee's rights under relevant statutes 


are being violated, the first recourse of the employee may be through 
the grievance procedure. 


Rk, 
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(e) In addition to the provisions of this Agreement, those statutes and 
regulations that come within the jurisdiction of the Ministry of 
Labour of British Columbia, and also the Human Rights Act of British 


Columbia, will govern employer-employee relations. 
1.4 Use of Masculine and Singular Terms 


Wherever the masculine or singular is used, the reference shall include 
the plural or feminine where the context so requires. 
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ARTICLE 2: ASSOCIATION RECOGNITION AND RIGHTS 


2.1 


2.2 


2.4 


Bargaining Unit Defined 


The bargaining unit shall consist of all regular employees of Fraser 
Valley College, with the exception of the following: 


President 

Dean of Career Programs 

Dean of Academic Studies 

Dean of Educational Support 

Dean of Continuing Education 

Bursar 

Associate Dean of Community Services 

Director of Accounting 

Director of Personnel 

Director of Facilities Services 

Secretary to the President 

College Board Secretary 

Administrative Assistant to the Dean of Career Programs 
Administrative Assistant to the Dean of Educational Support 
Administrative Assistant to the Dean of Continuing Education 
Administrative Assistant to the Bursar | 

Administrative Assistant to the Director of Personnel 


Non-regular employees are excluded from the bargaining unit. 





The parties may, from time. exclude 
additional positions from the bargaining unit as managerial or confiden- 
tial positions. 


Recognition of the Bargaining Agent 


The College recognizes the Association as a trade union pursuant to the 
Labour Code of British Columbia, with all rights and responsibilities 
attendant upon such status. More particularly, the College recognizes the 
Association as the exclusive bargaining agent for all members of the 
bargaining unit. 


No Other Agreement 

No employee covered by the Agreement shall be required or permitted to 
make a written or ord, agreement with the Employer or its representatives 
which conflicts with the terms of this Agreement. 

Recognition of Representatives 

The Employer recognizes the Committee of Officers of the Association for 
the purpose of relations between the Employer and the Association atisitg 


out of this Agreement. No employee or group of employees shall represent 
the Association at meetings with the Employer without proper authorization 


of the Committee of Officers. 


2.5 Association Activities 


2.6 


2.7 


(a) Employees who are members of the Committee of Officers of the 
Association may be allowed up to four (4) hours per month to attend 
Association meetings. It is understocd that meeting times will be 
negotiated with the employee's supervisor so as not to disrupt the 
operation of the College. Hours may not be accumulated from month to 
month. 


(b) In any one (1) contract year, all members of the Association shall be 
allowed to attend up to two (2) general meetings of the Association 
during College hours. 


Leaves of Absence: Association Business 


(a) For purposes of releasing employees to conduct business for the 
Association, the College will grant paid leaves of absence to 
employees, subject to the following conditions: 


(i) where possible, requests for such leaves will be made in 
writing by the FSA President to the President at least 
twenty (20) College work days in advance, and 


(43) a request must specify whether it is for full-time or 
Ee proportional leave, and 


(iii) in any calendar year, not more than four (4} employees will 
be granted such leaves. One (1) such jieave may be for 
full-time release, but the other three (3) such leaves must 
not exceed one-half (1/2) of a full-time PERS je @ach, and 

(iv) the College must be satisfied that the. ' @remting of a 
particular request for leave would not be in. ¢enflict with 
or disruptive to the operation of the College, and 








(v) such leaves will not be witeesonably denied. 





(b) In the event that the College deems it necessary to provide a 
replacement for an employee who is granted a leave under this 
Article, whether such replacement is by substitution, transfer, or by 
hiring, the Associatiox will pay all resulting costs. Such costs 
will include wages, béfefit premiums, statutory holiday pay, vacation 

pay and payroll burdens which attend the replacement. 


College Board Information 


Both the Employer and the Association will furnish, in advance, copies of 
their respective Agenda and other public information assembled for their 
regular meetings. Approved Minutes of regular meetings of the Association 
and of the Board will be exchanged. The Association shall have a place on 
the Agenda of all public College Board meetings. 
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2.8 


2.9 


2.10 


The Board will provide to the Association, upon request, details of 
approved budgets and a summary of the proposed budget. 

The Board will forward a copy of any newly implemented or revised College 
policy statements dealing with conditicns of employment, immediately that 
such policy statements are adopted by the Board. 


Continuing Discussions 


Subject to this Agreement, the Employer agrees to continue to discuss 
practices relating to members of the bargaining unit that traditionally 


heave been the subject. af consultation and discussion. 





Ose of College Services 


The Employer agress to provide the Association access to College services 
such as typing, postage, copying, and supplies. 


The Association agrees to reimburse the Employer for services at cost to 
the College; 


Copies of Gortract 


The Employer shall provide a copy of this Collective Agreement to each 
employee within twenty (20) work days of entry into force of this Agree- 
ment as described in Article 10 (Entry Into Force), unless unusual 
circumstances make this impossible. In such an event, the Association 
will be notified of the problem as soon as possible, and in any case fifty 
(50) copies of all negotiated contractual changes will be supplied to the 
Association within ten (10) College working days of entry into force of 
this Agreement, as described in Article 10. 


Job Description 


The Employer shall provide every staff employee with a copy of his current 
job description. 
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ARTICLE 3: CHECK-OFF OF ASSOCIATION DUES AND 


3.1 


3.2 


3.3 


3.4 


MEMBERSHIP IN THE ASSOCIATION 


Condition of Smployment of New Employees 


The Employer shall make it a condition of employment of new members of the 
bargaining unit that each such member shall pay to the Asecciation an 
amount equal to the monthly membership dues in the Association fixed in 
accordance with its Constitution. 


somes) Hired Before il 1, 1976 


womwas 


-‘Etyplloyees hired before April 1, 1976, and who were not members of the 


Association at that date may be exempt from payment of membership dues to 
the Association, except where such employees have given a written assign- 
ment of a portion of their salary equal to the membership dues in the 
Association. 


Employer Shall Acquaint New Employees 


The Employer shall acquaint new employees with the fact that a collective 
agreement is in effect. New employees shall be presented with a copy of 
the Agreement, an Association membership application card, and an Associa-— 
tion dues check-off card. The dues check-off card is to be signed by the 
employee and returned to. the Employer immediately. 


Deductions 


(a) Deductions shall be made monthly in the second payroll period of each 
month for membership dues and for any assessments levied by the 
Association. Deductions shall be considered as owing in the month 
for which they were so deducted. 


(b) The Employer shall, within one (1) month, forward to the Association 
the total amount of deductions collected, together with a list of 
employees from whom deductions were made in that month, and with the 
amounts deducted from each employee. 


(c) The Association shall advise the Employer in writing of the amount to 
be deducted until changed by further written notice to the Employer 
by the Association. 
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ARTICLE 4: EMPLOYER RIGHTS 


4.1 


4.2 


Employer Rights and Direction of Work Force 


The management of the College and the direction of the working forces, 
including the hiring, firing, promotion and demotion of employees, is 
vested exclusively in the Employer, except as may be otherwise specifical- 
ly provided in this Agreement. The Association agrees that all employees 
shall be governed by all policies adopted by the Employer and implemented 
by the Administration, and published to employees on bulletin or notice 
boards or by general distribution, provided such policies are not in 
conflict with this Agreement. 


Employment Qualifications 


(a) In relation to employment within the College, it lies with the 
College to determine whether a candidate for first employment, or af 
existing employee, has the skills, qualifications and abilities which 
are required to assume a position and perform the tasks involved in 
that position. This determination by the College will arise ina 
variety of employment circumstances, including the filling of 
vacancies on a temporary or permanent basis, promotions, transfers, 
substitutions, return from long term disability leave, and in 
connection with lay-off, recall and bumping. 


(b) In cases where layoff, recall or bumping are not involved, the 
Selection Advisory Committee process as per Article 13 (Vacancies 
Within the Bargaining Unit) shall be used subject to (c), (da), {#) 
and (f) below. 


(c) In making determinations about the qualifications, abilities and 
skills of an employee or of a candidate for employment, the College 
is obligated to make judgments based on fair and objective standards. 
‘The College must not treat any employee or candidate for employment 
au.-a manner which is arbitrary, discriminatory, capricious or 
‘uneasonable. 


(ad) The determinations of the College must be made within the parameters 
of the requirements of the applicable job description, and the 
relevant selection criteria established for the position. 


(e) Copies of the applicable job description and relevant selection 
criteria shall be provided to the Association before the decision is 
made by the College. Written notice of the College's decision shall 
be provided to the Association within ten (10) work days of the 
decision. 


(£) The accuracy and completeness of the job description and the rele- 
vance of the selection criteria are grievable. The selection 
decision may be grieved where the decision does not fit with the job 


description and selection criteria. 
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ARTICLE 5: TERM OF THE AGREEMENT 


This Agreement shall come into effect as of the signing date of the 
completed Agrecisent ami shall expire as of March 31, 1990. Where the 
parties undertsits. tm remegotiate this Agreement in accordance with Article 
6 (Renegotiaticn of the Agreement), the provisions of this Agreement shall 
continue in force art effect until a revised Agreement is concluded, or 
the right to strike or lockout accrues and is exercised, whichever first 
occurs. 
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ARTICLE 6: RENEGOTIATION OF THE AGREEMENT 


6.1 


6.3 


6.4 


Call for Renegotiation 


The Association or the College may, by written notice given within the 
last four (4) months of the Agreement, call on the other party to re- 
negotiate this Agreement. 


Representation 


In the event there is a call to enter into renegotiation of this Agree- 
ment, the party calling for negotiations shall advise the other party of 
the person(s) who shall represent it in negotiations, and in reply the 
other party shall advise the party calling for negotiation of the per- 
son(s) who shall represent its interests. 


Options on Expiry of Agreement 


If an agreement has not been reached on all items by the expiry date of 
this Agreement the parties may, by mutual agreement, submit unresolved 
matters to a third party for. resolution, or either party may employ what-— 
ever economic sanctions auiismy be lawful. 


No Strike/No Lockout During Term 


(a) The Association shall not declare, authorize, ratify or in any way 
participate in a strike during the term of this Agreement, and no 
employee shall strike during that period. 





(b) The Employer shall not lock out its employees during the term of this 
Agreement. 
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ARTICLE 7: GRIEVANCE PROCEDURE 


7.0 Definition of a Grievance 


7.2 


7.3 


A grievance shall be defined as any dispute or controversy between the 
College and the Association in respect to any matter involving the 
interpretation, application or administration of any provision of this 
Agreement; any matter involving the alleged violation of this Agreement; 
or any question as to whether any matter is grievable or arbitrable. 


Informal Resolution 


(a) Every effort shall be made to resolve problems through informal 
channels before using the formal process. The affected employee must 
request a meeting with the appropriate supervisor in an attempt to 
discuss and resolve the issue before a grievance is initiated. The 
Area Shop Steward or Grievance Chair may attend the meeting at the 
request of the affected employee or the supervisor. 


(b) Any informal resolution of a grievance or complaint shall be consis- 
tent with this Agreement. If the Association is of the opinion that 
a complaint has been informally resolved in a manner inconsistent 
with the terms of this Agreement, then the Association may grieve the 
resolution. 


Procedures: Initiation of a Grievance 


(a) All formal grievances filed on behalf of employees must be initiated 
by the Association. 


(b) Except where specifically provided by other provisions of this 
Agreement, all grievances will commence at Step One. Thereafter, the 
subsequent steps will be followed sequentially unless a grievance is 
resolved, withdrawn, ox otherwise disposed of, or unless the parties 
otherwise specificaily agree to handle a particular grievance in a 
different manner. 


Step One 


(a) In the first step of the grievance procedure, the Area Shop Steward 
or the Grievance Chair will submit written notice of grievance to the 
appropriate supervisor and forward a copy of same to the Personnel 
Office. The written notice will state the facts giving rise to the 
grievance, identify the provisions of the Agreement alleged to be 
violated, and indicate the remedy requested. After receipt of the 
written notice, the supervisor will schedule a meeting within ten 
(10) work days with the Area Shop Steward or Grievance Chair to 
discuss and attempt to settle the dispute. The affected employee has 
the right to be present at the meeting. 
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7.4 


7.5 


7.6 


(b) Step One ends at one of two dates according to which date occurs 
first: Step One ends twenty (20) work days from the date of the 
occurrence ¢f the grievable event, or from the date on which knowl- 
edge of the grievable event can reasonably be attributed to ‘ti 
affected employee; or Step One ends within five (5) work days afte: 
the meeting between the supervisor and the Area Shop Steward or > 
Grievance Chair as specified in Article 7.3(a) above. This step will 
end in one of the following ways: 


(i) the dispute is resolved between the Association and the ap- 
propriate supervisor, or 

(ii) the dispute is not resolved and the Association submits the 
grievance in writing to Step Two of the grievance proce- 
dure, or 

(iii) the Association decides not to pursue the grievance any 
further. 

Step Two 


(a) The Grievance Chair of the Association, or representative, will 
submit a written notice of the grievance to the President, who may 
designate an administrator to respond to it. 


(b) The President or designate must hold a meeting within five {5} work 
days with the affected employee's immediate supervisor, the Grievance 
Chair or representative, and the employee if the employee wishes to 
attend. 


(c) Within five (5) work days of this meeting, the President or designate 
must, in writing, inform the Association of the decision and the 
reason for the decision. 


Step Three 


(a) I£ the Association wishes to pursue the grievance beyond Step Two, 
‘he grievance will be submitted in writing to the Agreement Committee 
witixin five (5) work days of the decision of the President. 


(6b) The Agreement Committee will meet within five (5) work days and 


shall, within ten (10) work days of the meeting, render in writing a 
recommendation to the Presiderit xxi the Association. 


Step Four 
If either party wishes to pursue a grievance beyond Step Three, the 


arbitration procedure (Article 8) shall be initiated within five (5) work 
days of the date on which Step Three is completed. 
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1.7 


Policy Grievance 


(a) 


(b) 


(c) 


(a) 


Time 


Where either the Association or the College disputes the general 
application, interpretation, or alleged violation of an article of 
this Agreement, the dispute will be presented directly to the 
Grievance Chair of the Association, or to the President or designate. 


The Grievance Chair of the Association and the President or designate 
must call a meeting within five (5) work days in order to discuss the 
grievance. 


Within ten (10) work days of this meeting, the responding party must 
answer the grievance in writing, giving reasons for the position or 
the decision. 


Where no satisfactory agreement is reached, either party may refer 
the dispute to arbitration (Article 8: Arbitration), provided that 
notice of the reference to arbitration is given to the other party 
within five (5) work days of the receipt of the position or decision 
provided by 7.6(c). 


i Limits and Procedures 


(a) 


(b) 


(c) 


The time limits and procedures fixed in this grievance procedure may 
be altered by mutual consent of the Association and the College. No 
reasonable request for alteration of time limits will be refused by 
either party, as for example, when the principals to a grievance are 
unable to meet within prescribed time limits due to scheduled 
vacations. 


In the event that the College does not respond to a grievance within 
the specified time limits, the Association may require that the 
grievance proceed to the next step. 


In the event that the Association does not respond to a grievance 
within the specified time limits, the grievance will be deemed to 
have been withdrawn. 


Grievor Error Without Prejudice 


No grievance shall be denied in the event the affected employee or the 
Association errs in reference to the section of the Agreement cited. 
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ARTICLE 8: ARBITRATION 


8.1 


8.2 


8.3 


8.4 


Arbitration of Grievance 


Any grievance may be referred to arbitration according to Article 7.6 
(Step 4, Grievance Procedure) or to Section 96(1) of the Labour Code, 
after the grievance procedure has been exhausted as provided in Article 7 
(Grievance Procedure). 


Initiation of Arbitration 


The party wishing to initiate arbitration shall notify the other in 
writing of the question(s) to be arbitrated and the name and address of 
its chosen representative on the arbitration board. After receiving such 
notice and statement, the other party shall, within eight (8) work days, 
appoint its representative on the arbitration board and give notice in 
writing of such appointment to the other party. Such representatives 
shall endeavour to select a third member who shall be Chairman. Should 
the representatives fail to select such a third member within eight (8) 
work days from the appointment of the last representative, either party 
may request the Minister of Labour of the Province of British Columbia to 
appoint a Chairman. Expenses and compensation of the representatives 
selected by the parties shall be borne by the respective parties. The 
expenses and, tampensation of the Chairman shall be shared equally between 
the parties. 


Reference |to Single Arbitrator 


Notwithstanding the provisions of Article 8.2 preceding, the parties may, 
by mitual agreement, refer an unresolved dispute to the binding decision 
of a single arbitratcér. In such instances, if the parties are unable to 
agree on 4&’ mutually acceptable arbitrator within eight (8) work days of 
their joint decision to refer the matter to a single arbitrator, either 
party may ask the Minister of Labour to make the appointment. The 
expenses and compensation of a single arbitrator shall be shared equally 
between the parties. 


Report of Arbitration Board 


Within ten (10) work days following the establishment of the board of 
arbitration, it shall report its decision on the grievance. The majority 
decision of the board shall be final and binding on all persons bound by 
this Agreement. 


Decision of Arbitration Board 


(a) The decision of the arbitration board shall be final and binding on 
both parties. 


(b) The arbitration board shall not have the power to change this 
Agreement or to alter, modify or amend any of its provisions. 
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ARTICLE 9: RATIFICATION OF AGREEMENT 


The Association undertakes to submit this Agreement and any amendments 
subsequently made to it, and each Agreement negotiated pursuant to Article 
6 (Renegotiation of the Agreement) herein which together constitute a col- 
lective agreement, to the members of the bargaining unit who are members 
of the Association, for ratification by a majority of those voting in a 
mail ballot or at a general meeting. 
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ARTICLE 10: ENTRY INTO FORCE 


This Agreement and each Agreement negotiated pursuant to Article 6 
(Renegotiation of the Agreement) shall enter into force upon signature by 
the Chairman of the College Board and the President of the Faculty and 
Staff Association, following ratification by the College Board and 
ratification by the Association in accordance with Article 9 (Ratification 
of Agreement) above. 
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ARTICLE 11: AMENDMENTS 


Amendments to this Agreement may be negotiated at any time where the 
parties jointly agree: 


(a) that legislation adopted by the Province of British Columbia or the 


Government of Canada subsequent to the signing date of this Agreement 
necessitates immediate revisions to the Agreement, or 


(b) that the College finds itself unable to obtain sufficient funds to 
meet its commitments under the provisions of this Agreement, or 


(c) that for any other reason, the Agreement requires amendment because 
of other circumstances not extant or contemplated as of the signing 
date of the Agreement. 
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ARTICLE 12: EMPLOYEE RIGHTS 


12.1 


12.2 


12.3 


Personnel Records 


An employee desiring to. view his own personnel record, including evalu- 
ation reports, employment record and financial record, will file a written 
request, with the Director of Personnel or designate. The Director of 
Personnel or designate will then arrange, within a reasonable period of 
time but not more than five (5) work days, to review the employee s 
personnel file with the employee at a time convenient to the employee, the 
Director of Personnel or designate, and the College. 


An employee's personnel file will not be opened to unauthorized personnel, 
except with written permission of the employee. Unauthorized personnel 
shall be defined as all except the employee, the President, Senior 
Administrators, their Secretaries, Directors, Payroll Supervisor, Director 
of Personnel or designate, or a person with a court order. 


An employee will be notified in writing within five (5) work days whenever 
material or information of a detrimental nature is added to his personnel 
record. 


If an employee is re-evaluated pursuant to Article 15.2(c) (Evaluation 
Criteria and Procedures), the employee will have the original evaluation 
permanently removed from his personnel record if he so requests. 


Where appropriate, material will be removed from an employee's file in 
@ccordance with Article 16 (Termination and Discipline: Use of Personnel 


File Material). 


Picket Line at College Premises 


The refusal of a member of the Association to cross a legal picket line 
established by a bona fide trade union will not, of itself, constitute a 
violation of this Agreement. 


Indemnity 


(a) The College will not seek indemnity against an employee, and will 
provide legal assistance to an employee (and will pay any judgement 
against the employee) for actions that result in a judgement against 
the College or the employee, providing the employee was not acting in 
contravention of established College policy and was acting in good 
faith as an agent of the College. In vany -event ; the iGoldege will 
make a decision on whether or not to take, action'lagaii ngt am employee 
only after consultation with concerned parties by. nears. Of. an ad hoc 


joint committee. The joint committee, "shall? Pact pd Peres (4) 
members, two (2) selected by the collegg" an ¢ fase: lected by the 
Association. siete ~ ™ 
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(b) College employees engaged in conducting or assisting in the operation 
of Study Tours and other College-sanctioned activities as agents of 
the College are included in Clause 12.3(a) (Indemnity). 


Upon request, the College shall provide each employee planning to 
conduct or assist in the operation of a Study Tour or other College 
sanctioned activity with a copy of the appropriate College insurance 
coverage and will make him aware of his protection and possible 
liability under the College insurance coverage. 


12.4 Academic Freedom 


12.5 


An employee is expected to be governed by his own discretion in the 
presentation of materials to patrons of the College; but, in the event 
that any disagreement or difference of opinion might arise over material 
or method of presentation, the College Board, which is responsible to the 
community as a whole, shall determine, after consultation with concerned 
parties by means of an ad hoc joint committee, whether the course or 
program will be offered, including those courses or programm offered by 
the Learning Resources Centre or requiring LRC materials: The joint 
committee shall consist of four (4) members; two (2) selemted by the 
College and two (2) selected by the Association. 


Copyright 


* (a) The copyright to all artistic, recorded or written work which is 


created during the course of employment hall be retained by the. 
employee throughout his lifetime, and “ixyi his death by his heirs 
and/or assigns, except as noted in Sections 12.5(b) and (c) (Copy= 
right). When the stated conditions of employment or duties and 
responsibilities include the creation of specific artistic, recorded 
or written work, the copyright to such work shall be retained by the 
College. 





(bo) The College shall have the right in perpetuity to use and revise, 
free of charge, any or all artistic, recorded or written work which 
was created by an employee during the course of employment at the 
College. This shall include the participation of the College ina 
provincial television, telephone, or radio network for the purpose of 
distance education. If such work bears the name of an employee, the 
College will not alter, amend, or change in any way the said work 
without the consent of the employee. 


(c) Any costs incurred by the Employer in the production of artistic, 
recorded or written work by an empliyee will be recovered from the 
employee, should the employee hold, te copyright for such work. In 
no case will the employee's liability for repayment of costs exceed 
the income received from the work. 
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12.6 Scholarships and Bursaries 


Scholarships, bursaries or other grants that an employee earns are his 
sole property. 
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ARTICLE 13: VACANCIES WITHIN THE BARGAINING UNIT 


13.1 Vacancies 


(a) 


(b) 


(c) 


(qd) 


Wherever possible, regular positions will be created instead of a 
number of temporary positions. When possible, temporary positions 
will be combined to create regular positions. Where the Association 
can demonstrate detrimental effects on College services or the 
working conditions of regular employees, part-time regular positions 
will be combined into regular full-time positions. 


Notice of all vacant or new positions for which the Association has 
bargaining authority shall be posted on designated College bulletin 
beawds in each College centre and forwarded to any employee laid off 
within the previous fifteen (15) months, no later than the first date 
of an internal or external posting, whichever occurs first. 


Posting of vacancies shall appear at least ten (10) College working 
days for faculty and directors, and five (5) College working days for 
staff, before the competition is closed. All vacancy postings shall 
include salary range, summary of the position description, required 
qualifications, hours of work, days off, work location and commence- 
ment date. ' 


In the posting of a vacancy or new position, the hours of work, 
including days off, and the work location may be subject to change 
consistent with the operational requirements and the provisions of 
this Agreement. 


13.2 Temporary Vacancies 


(a) A temporary vacancy in a regular position for a period of less than 
four (4) months may be filled by the Employer in consultation with 
the employees of the area. 

(b) A temporary vacancy for a period of four (4) months or more will be 
filled as in Article 13 (Vacancies Within the Bargaining Unit) or as 
in Article 21.2 or Article 22.2 (Acting in a Higher Capacity). If 
filled by 21.2 or 22.2, Article 13 will apply only within the 
responsible administrator's area. 

13.3 Employee Applicants 


A regular employee already on staff or on the lay-off list who applies for 
and meets the criteria of a vacant position shall be given preference over 
an outside applicant who has equal or less qualifications to meet the 
criteria of the position. 
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13.4 


13.5 


13.6 


13.7 


13.8 


Unsuccessful Employee Applications 


Unsuccessful employee applicants for vacant positions will be notified in 
weiting. An unsuccessful employee applicant may grieve, providing the 
@rievance is brought within five (5) College working days of notice that 
the employee was unsuccessful in his application. 


Selection Advisory Committee 


The College shall supply the Grievance Chairman of the Association, or his 
representative, with a copy of the position posting at the same time that 
the position is posted. 


Appointment of employees will be made by the Employer after consultation 
with employees in the appropriate area with respect to the criteria of the 
candidates and applicants for the position. 








(a) Consultation shez} “take place through a Selection Advisory Committee. 
At least fifty percent (50%) of the membership of the Selection 
Advisory Committee shall be chosen by = ‘fete employees in the 
appropriate area. 


(b) The Association shall be responsible for aoa the Employer with 
the name(s) of employee(s) appointed -t6 the Selection Advisory 
Committee not later than the wey date of the position vacancy 


posting. 
Appointment of Program Heads, Department Heads and Coordinators 


The appointment of Program Heads, Department Heads and Coordinators, their 
term of office, and compensation for the position will be determined by 
the Employer after consultation with employees from the department or 
program area in which the vacancy occurs. 


Selection of President and Administrators 


The selection of the President and the Administrators, save and except 
those listed in Article 13.8, will be determined by the Employer after 
seeking the advice of employees selected by the Association with respect 
to the criteria of and candidates for the position. 


Selection of Instructional Deans 


The selection of Instructional Deans will be determined by the Employer 
after consultation with employees in the appropriate area with respect to 
the criteria of and candidates for the position. 


(a) Consultation shall tii place through a Selection Advisory Committee. 
At least fifty peresit (50%) of the membership of the Selection 
Advisory Committee shall be chosen by and from Association members in 
the appropriate area. 
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(b) The Association shall be responsible for providing the Employer with 
the name(s) of employee(s) appointed to the Selection Advisory 
Committee not later than the expiry date of the position vacancy 
posting. 
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ARTICLE 14: APPOINTMENTS 


14.1 Probationary Appointment Period 


All new appointees to staff positions will serve an initial probationary 
period of six (6) months. Appointees to faculty and director positions 
will serve a one (1) year probationary period. 


14.2 


(a) 


(b) 


(a) 


(b) 


During the initial probationary period, a probationary employee may 
be transferred, laid off or dismissed for any stated reason. 


If an employee is not reappointed in accordance with Article 14.2 
(Staff Appointments and Reappointments), he will be deemed to have 


been dismissed and will be treated in accordance with the terms of 
Article 14.1(a). 


Staff Appointments and Reappointments 
Appointments and Reappointments 


Reappointment subsequent to the initial probationary period may he 
made for: 


(i) a final probationary period of six (6) months, during which 
period the staff employee has complete access to grievance; 
OR : 

(ii) a continuing appointment without term. 


In the case of a second probationary period, the employee shall be 
advised, at least two (2) weeks prior to the end of the period, of 
his reappointment and the terms thereof, or will be advised that the 
appointment will not be continued. Failure to continue an appoint- 
ment or to reappoint may occur only when the employee has received 
unfavourable evaluation reports as in Article 15 (Evaluation), or if 
the probationary employee has been laid off or dismissed prior to the 
end of the period of his probaticnary appointment. 


During the final probationary period, dismissal or lay off will occur 
only for just and reasonable cause, and will be accompanied by 
immediate written notice to the nieeaemaaaals employee stating the 
reasons for and ttre of the action. 


Trial Periods 


(i) At any time during 4 ¢ofitimaing appointment, if there is 
cause for concern about an employee's performance as a 
result of unfavourable evaluation reports or other just 
cause, the employee may be placed on a trial period not 
exceeding three (3) months for employees in pay groups one 
to three (1-3) inclusive, and not exceeding six (6) months 
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for employees in pay groups four to eight (4-8) inclusive, 
with complete access to the grievance procedure. 


(ii). At the time of notification of placement on a trial period, 
the Employer shall provide written notice to the employee 
of the length of the trial period and the cause for concern 
about the employee's performance, in order that the 
employee may have the opportunity for assistance to improve 
his performance. 


(iii) At the end of the trial period, the employee shall be 
re-evaluated and, as a result of the re-evaluation, shall 
be returned to a continuing appointment without term unless 
there is cause for termination as per Article 16 (Termina- 
tion and Discipline), or unless, by mutual agreement 
between the employee, the Employer, and the Association, a 
second trial period (not exceeding the time allowed for the 
first trial period) is considered an appropriate alterna- 
tive to termination. 


(iv) There shall be no more than one, a trial period in 
succession, except as provided for in ‘Article 14. 2(b) (iii). 


(v) There shall be no more than ‘two (2) trial periods within 
any two (2) year period. 


14.3 Faculty ang. Qirector Appointments and Reappointments 


(a) 


(b) 





At lpest cix (6) months prior to the completion of a faculty 
employee's or director's continuing appointment and at least three 
(3) months prior to the completion of a probationary or trial period 
appointment, the employee will be advised of his reappointment and 
the terms thereof, or will be advised that reappointment will not be 
made. Failure to reappoint may occur only when the employee has 
received unfavourable evaluation reports as in Article 15 (Evalu- 
ation). 


A reappointment subsequent to the initial aaa: period may be 
made for: 


(i) a further one (1) year probationary period, during which 
period the employee has complete access to grievance 
procedure; OR 

(ii) a continuing appointment of three (3) year term for 


positions funded from regular College money, or of up to 
three (3) years for positions not so funded. 
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(c) 


(d) 


(e) 
(f) 


A reappointment subsequent to a continuing appointment may be made 
for: 


(i) a one (37 Fear <Sial" pee. “40d with complete access to 





assistence to improve aoe parionaaice. : 
There shall be no more than one (1) trial period in succession. 


There shall be no more than two (2) probationary periods. 


14.4 Transfers, Promotions or 
Bumping to a Different Position 


(a) 


(b) 


(c) 
(d) 


The College encourages the concept of a caresr ladder. An employee 
who applies for and meets the criteria of a vacant position shall be 
given preference over an outside applicant who is equally or less 
able to meet the criteria of the position. 


If a staff employee on a continuing appointment is transferred, 
promoted, or bumps into a position which is different from the 
position he previously occupied, he will serve a non-initial proba- 
tionary period of six (6) months. If a faculty or director employee 
on a continuing appointment is transferred, promoted, or bumps into a 
different faculty or director position, he will serve a non-initial 
probationary period of one (1) year. 


An employee will not be required to accept a promotion. 


If, during or upon completion of the probationary period, the 
employee finds the job unsatisfactory, or the Employer has just and 
reasonable cause to rate his job performance unsatisfactory, he shall 
return to his former position if the position is still vacant or to 
another vacant position of equal salary range for which he meets the 
criteria. If such return is not possible, every attempt shall be 
made to place the employee in another vacant position for which he 
meets the criteria. In any case, the employee shall have the rights 
of seniority under Article 18.6 (Bumping Less Senior Employees) in 
order to return to a position of equal salary range, or to be rehired 
in some other position for which he meets the criteria. 
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14.5 Appointments to Administrative Position 


A bargaining unit employee appointed to an excluded administrative or 
support position shall be replaced in his former position for a maximum of 
one (1) year by a term appointee. If the bargaining unit employee is re- 
appointed after his initial appointment, his vacated position shall be 
treated as a normal vacancy. If the bargaining unit employee is not 
reappointed after his initial appointment year, or if he declines such an 
appointment, he automatically returns to his former position without loss 
of seniority and without loss of salary increment credit. 
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ARTICLE 15: EVALUATION 


This Article shall apply only to evaluation for the purposes of making re- 
appointments and of contimiing appointments. 


15.1 Purposes of Evaluation 
The purposes of evaluation are: 


(a) 


(b) 


to provide the employee with information that will enable him to 
monitor and improve job skills and effectiveness. 


to determine an employee's suitability for reappointment or continu- 
ing appointment. 


15.2 Evaluation Criteria and Procedures 


(a) 


(b) 


(c) 


(d) 


Evaluation criteria and procedures will be established by the 
Employer in consultation with employees in the appropriate area, and 
the Joint Professional Development Committee and those employees 
being evaluated will be provided with a copy of the criteria and 
procedures to be used. The Joint Professional Development Committee 
shall have the opportunity to review and advise with regard to the 
establishment of evaluation criteria and procedures. 


Evaluation reports shall be written and then discussed with the 
employee, at which time the employee will sign the report and may, 
within five (5) work days, enter a Memorandum into the evaluation 
file. The evaluation report shall not be changed after the employee 
has signed it. 


If re-evaluation is requested by the employee within ten (10) work 
days of signing the evaluation report, the re-evaluation will be 
prepared by a person other than the person responsible for the 
immediately preceding report, and that person will be chosen by the 
President after consultation with the Joint Professional Development 
Committee. 


In the absence of an annual evaluation report, the performance of the 
employee shall be deemed to be satisfactory for that year. 


15.3 Times for Evaluation 


(a) 


(b) 


Employees will be evaluated at least annually, except by mutual 
consent of both employee and employer. 


An employee will be evaluated at least one (1) month prior to the 
date on which any notice is due under the reappointment provisions of 
Articles 14.2, 14.3, and 14.4 (Staff Appointments and Reappointments, 
Faculty and Director Appointments and Reappointments, Transfers and 
Promotions). All teaching faculty on probation, trial periods, or 
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the last year of a continuing appointment with term will be evaluated 
at least two (2) months prior to the end of the classes for the 
teaching year. 


(c) An employee may request evaluation at any time, and that request 
shall be granted by the employer. However, such requests may not 
occur more than twice (2 times) in any one (1) contract year. 

15.4 Grieving Evaluation Reports 


An employee is entitled to grieve the violation of the established 
criteria and procedures for dealing with evaluation reports. 
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ARTICLE 16: TERMINATION AND DISCIPLINE 


16.0 Preamble 


16.1 


16.2 


This Article provides a formal method for the handling of disciplinary 
procedures. Before formal disciplinary measures as stated below are 
initiated, the Employer should take all reasonable steps to discuss and 
resolve the issue with the employee. 


Just Cause 


No employee shall be: disciplined, suspended, or discharged except for just 
cause and only on the written authority of the Employer. 


Proof of Just Cause 


In all cases of discipline, suspension, and discharge, the proof of just 
cause shall rest with the Employer. 


16.3 Means of Discipline 


The means of discipline, in order of increasing severity, are: 

(a) written censure or letter of reprimand; 

(b) adverse evaluation reports; 

(c) trial periods as per Articles 14.2 and 14.3 (Staff Appointments and 
Reappointments, Faculty and Director Appointments and Reappoint- 
ments) ; 

(a) withholding or withdrawing an increment as per Articles 21.7 or 
22.3 (Increment Anniversary, Staff, or Increment Anniversary, 
Faculty) ; 

(e) suspension; 


(f) dismissal or termination. 


16.4 Procedure 


(a) When an employee is reprimanded for conduct which, if repeated, may 
be grounds for suspension or dismissal, the employee shall, at the 
time cf the reprimand and in the presence of the shop steward, be 
verbally given the reason for the action and this reason will be 
confirmed in writing within five (5) work days of the reprimand. 
Disciplinary actions shall be limited to the means listed in Article 
i6.3 above. All such material used to support a disciplinary action 
must be placed in the employee's personnel file, and the employee 
must receive from the Employer copies of any such documents being 
placed in his file, as per Article 12.1 (Personnel Records). All 
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16.5 


16.6 


16.7 


such documentis: shall be removed from the employee's file within 
twenty-four (24) months of entry inte it, provided there has been -no 
further occurrence of the infraction yequiring the discipline. The 
only exception shall be adverse «valuation reports which are not 
followed by a re-evaluation or a disciplinary action. 


(b) Suspension shall not exceed five {5)' Work days, unless extended by 
mutual agreement of the College and the Association. An employee may 
not be transferred or demoted while under suspension. 


(c) When an employee is suspended or discharged, the reason for this 
action shall, in the presence of the Shop Steward, be given verbally 
at the time of the suspension or discharge, and written confirmation 
of such reasons shall be forwarded to the employee and the Associa- 
tion within five (5) work days following the suspension or discharge. 


Right to Grieve 


An employee considered by the Association to be wrongfully or unjustly 
disciplined, suspended, or discharged shall be entitled to recourse under 
Article 7 (Grievance Procedure). All disciplinary actions are grievable. 


Use of Personnel File Material 


While the Employer may choose to keep written records of predisciplinary 
actions out of an employee's personnel file, the employee must have signed 
any such records and be aware of their being kept by the College. If such 
records :are to be used in a disciplinary action, they must first be 
entered into the employee's personnel file and the employee notified as 
per Article 12.1 (Personnel Records). Only material from an employee's 
personnel file may be used as documentation in a disciplinary action. 


Unjust Cause 


If, as a result of grievance, it is found that an employee has been 
suspended or discharged for unjust cause, the employee shall be reinstated 
to his former position without loss of seniority or benefits, and shall be 
compensated with full back pay for the time lost retroactive to the date 
of suspension or discharge. 
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ARTICLE 17: SENIORITY 


17.1 Calculation of Seniority 


An employee's length of College seniority shall be calculated on the basis 
of the number of months worked, or equivalent, with one hundred and 
fifty-two (152) hours of work at regular straight time pay equalling one 
(1) month of service. 


17.2 Seniority Lists 


(a) 


(b) 


(c) 


(a) 


Not later than February ##%h of each calendar year, the College will 
provide the Association with a seniority list, with seniority 
calculated to December 31st of the preceding calendar year. The list 
shall contain the name of every employee of the College, including 
those whose names appear on the current recall list. 


For each employee named in the seniority list, the list will provide 
the following information: 


(i) the employee's date of initial hiring; 
(ii) the employee's accumulated seniority int months ; 
(a i4) the employee's current job title and department; 


At the same time that the College provides the seniority list to the 
Association, copies shall also be posted fox the information of the 
employees. 


Any objection to the accuracy of the seniority list, whether raised 
by the Association or by an individual employee, must be lodged with 
the College within one (1) month after the list has been provided to 
the Association. Thereafter, the list will be deemed to be valid and 
correct for all purposes of the Agreement until the next list is 
produced. 


17.3 Type C Appointments: Limitations on Seniority and Status 


(a) 


(b) 


Type C employees shall accrue seniority in the same manner as regular 
employees. However, their College seniority can be exercised only in 
relation to Type C contrects for which the employee has the necessary 
qualifications. 


College seniority as a Type C employee confers "internal applicant" 
status for purposes of an employee applying for further Type C 
appointments. Such seniority does not confer “internal applicant" 
status with regard to the employee applying for Type A or B appoint- 
ments, except as provided in Article 31.4 (Conversion of Type C 
Positions). 
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17.4 


17.5 


17.6 


17.7 


17.8 


(c) A Type C appointment employee who subsequently receives a Type A or B 
appointment will carry with him his accrued seniority from his Type C 
appointment(s). Such accrued seniority will then be recognized for 
all purposes of this Agreement relative to his Type A or B appoint- 
ment. 


Seniority During Leaves of Absence 


(a) A regular employee on a leave of absence with pay or on a leave for 
Association business as per Article 2.6 (Leave of Absence: Associa- 
tion Business) shall continue to accrue seniority, calculated as 
though the employee continued his regular duties. 


(b) Subject to the exceptions provided for in Articles 24.7 and 25.5 
(Status of Employee of Professional Development Leave, and General 
Leave), a regular employee on a leave of absence without pay shall 
maintain but not accitue seniority for leave periods in excess of 
twenty (20) cumulative, work days in amy one (1) calendar year. 


Seniority During Absences Due to Tliness or “Accident 


(a) A regular employee shall maintain and accrue seniority during 
absences due to non-occupational illnesses or accidents or injuries, 
during that period in which the employee receives full pay under the 
Sick Pay provisions of this Agreement. Thereafter, seniority is 
maintained but not accrued. 





(b) A regular employee shall maintain and accrue seniority during 
absences due to occupational illness or accidents or injuries, 
provided ‘that such an employee is receiving benefits from the 
Workers' Compensation Board as a result of such illnesses or acci- 
dents or injuries, 


eoplerayent or Recall 





A regular employee who resigns {a the College and is subsequently 
re-employed as a regular employee within thirty (30) calendar days, or who 
is recalled from layoff, shall be credited with his previously accrued 
seniority. 


Transfer of Seniority Status 


In the event that an employee changes jobs either from a job within the 
bargaining unit to an excluded position, or from an excluded position to a 
job in the bargaining wit, his total accumulated College seniority 
transfers: with. him. 


Confiicting Seniority Claims 


In the event that two (2) or more employees have the same College senior- 
ity then any resulting conflicts shall be resolved by chance or random 
lottery. 
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17.9 Loss of Seniority and Entitlement to Employment 


An employee will lose all his seniority rights and entitlement to employ- 
ment where: 


(a) He voluntarily resigns or otherwise terminates his employment, except 
as provided in Article 17.6 (Seniority on Re-employment or Recall); 


(b) He is discharged for just and reasonable cause, and is not subse- 
quently reinstated pursuant to the grievance or arbitration procedure 
contained in this Agreement; 


(c) He is on lay-off for more than fifteen (15) consecutive months; 


(d) He loses his recall rights in accordance with the terms of this 
Agreement. 
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LRA Y HEY: 
“$8.1 ‘Reasons for Layoff 


(a) 


(b) 


The College shall be reasonable in the reason or reasons for a layoff . 


decision. 


The reason or reasons for layoff must not be based.on bad 


faith or discrimination against any employee or employees. 


Layoff will occur only for just and reasonable cause. These reasons 
will not include technological change. These reasons will be: 


(i) 
(ii) 
(iii) 


(iv) 


(v) 
(vi) 


(vii) 


a change in College priorities such as deleting or adding a 
program; 


change in community needs as demonstrated through factors 
such as declining enrollment and/or job opportunities; 


curtailment of resources by circumstances outside the 
control of the Employer; 


externally imposed regulations or controls; 


health or safety problems outside the control of the 
Employer; 


change in organization or method of operation due to one or 
a combination of the preceding reasons; 


_any other reason which fits within the spirit and intent of 


the reasons stated above. 


18.2 Application of Seniority Principle 


(a) 


Subject to Article 18.3(c) (Layoff Procedure), there shall be no 


exceptions to the principle of "last hired, first laid off" inode as 
noted in Article 18.14 (Right to Grieve). 


18.3 Layoff Procedure 


S81en the College determines that a reduction in the’ ‘szmiber of employees. or 
« ‘ geduction in the number of an employee's hows. of ‘work is necessary, the 
following procedures will be adopted: 


(a) 


The College will provide advance notice ‘to the Association and to the 
affected employee in accordance with Article 18.4 (Advance Notice to 


the Association of Layoff), and Article 18.5 (Notice of Layoff to 


Affected Employees) . 
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(b) 


(c) 


During the notice period, the College and the Association shall meet 
to discuss alternative measures to layoff. To the extent that the 
parties agree t# alternative measures, the layoff notices or the 
layoffs may be restinded. 


Consistent with the reasons for layoff given pursuant to Article 18.1 
(Reasons for Layoff), employees who are assigned to similar duties 
and have similar qualifications will be selected for layoff in 
reverse order of seniority, within categories, as follows: , 


(i) non-regular employees will be laid off first; 

(ii) Type C employees will be laid off next; 

(iii) regular probationary employees will be laid off next; 

(iv) regular non-probationary employees will be laid off only 


after the preceding categories. 


18.4 Advance Notice to the Association of Layoff 


(a) 


(b) 


(c) 


Type C employees who are the subject of a layoff will receive advance 
notice as provided for in Article 31.12 (Layoff and Expiry of 
Specified Term) of this Agreement. 


At least one (1) month before the advance notices are to be served, 
the College will consult with the Association about the layoffs. In 
consulting with the Association, the College agrees to provide the 
following information: 


(i) The reason or reasons for the layoff. 
(ii) Any supporting information which has influenced the 
College's layoff decision. The information includes 


relevant budgetary or financial information. 


(iii) In those cases where such specific decisions have been 
made, the information provided shall also include the 
identification of the specific individual Peers who 
will be the subject of the layoff. 


Where layoffs are necessitated in emergency circumstances beyond the 


- control of the College, these advance notice provisions are not 


applicable. In such cases, however, the College will provide the 
Association, as per Article 18.4(b) above, with a full explanation of 
the emergency circumstances at the earliest possible date. 
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18.5 Notice of Lay Off to Affected Raplovess 


(a) 


(b) 
(c) 
(d) 
(e) 


(f) 


A staff employee wis is te: be igid off will receive at least twenty- 
five (25) work days advance notice in writing. 


A director or faculty employee who is to be laid off will receive at 
least four (4) months advance notice in writing, and where possible 
such layoffs will commence on the first day of August, of the year in 
question. 


All layoff notices will include a statement of the reason or reasons 
for that particular layoff. 


At the same time that the layoff notice is sent to the employee, a 


eapy of the layoff notice will be sent to the President of the 
&ssociation. 


In the event that there are changes in the circumstances which 
necessitated a layoff decision by the College, the layoff notice may 
be withdrawn and cancelled. 


In circumstances where a Type A or a Type B position is not funded 
through the regular on-going College operating budget as indicated by 
the Letter of Allocation issued to the College annually by the 
Ministry of Education, an employee subject to layoff or termination 
shall be entitled to notice of twenty (20) work days. 


18.6 Bumping (Displacing) Less Senior Employees 


(a) 


(b) 


If an employee given layoff notice is qualified to fill an equal or 
lower position in the same faculty or staff bargaining unit compo- 
nent, then a more senior employee is entitled to bump (displace) a 
less senior employee in such a position. The Employer will then give 
the bumped employee notice of layoff in accordance with Article 18.5 
(Notice of Layoff to Affected Employees), and the employee then has 
the right, in turn, to displace another less senior employee. 


The qualifications and conditions under which bumping rights can be 
exercised are as follows: 


(i) The employee must have the qualifications necessary to fill 
the position into which he wishes to bump. 


(ii) An employee who chooses to exercise his bumping rights can 
only claim back his original position if it becomes vacant 
within fifteen (15) months of his notice of layoff. 


(iii) The employee must accept the rate of pay and other terms 
and conditions of employment which are in effect for the 
job position into which he bumps. The rate of pay shall be 
determined in accordance with Article 21.4 (Rate of Pay on 
Transfer or Promotion). 


kki.ds RR 
FSA Board 
39 


(c) 


(a) 


(e) 


(iv) The exercise of the bumping rights cannot result in any 
claims for compensation for any expenses or allowances to 
be paid by the College. 


(v) An employee cannot bump into a higher paid position. He 
can only bump into a job position where the pay scale is 
the same as or lower than his present position. 


(vi) The employee must decide within five (5) work days of the 
date of receipt of his advance notice of layoff to exercise 
his bumping rights, and to indicate to the College in 
writing the position of the more junior employee that he 
wishes to bump, 


(vii) Once an employee has exercised his bumping rights, he 
cannot change his decision and claim a right ta yet another 
job position. Such further moves can only be made when the 
College decides to fill a vacant position. Such vacant 
positions will be filled in accordance with Article 13 
(Vacancies Within the Bargaining Unit). 


If an employee who is the subject of a layoff wishes to bump into a 
position for which he is not currently qualified but on a reasonable 
assessment he could be equipped to perform with training, then the 
College shall provide in-service training. The obligation of the 
College to provide such in-service training will normally be re- 
stricted to those cases where the employee can be reasonably expected 
to assimilate the training in not more than twenty (20) work days. 
Training periods of longer than twenty (20) work days shall be 
approved within provisions of Article 24 (Professional Development) . 


An excluded employee does not have the right to displace (bump) a 
member of the bargaining unit. 


Bumping shall be restricted-.to within faculty and staff components. 
An employee on the faculty or director salary schedule cannot bump an 
employee on the staff salary schedule. Conversely, an employee on 
the staff salary schedule is not entitled to bump an employee on the 
faculty or director salary schedule. 


18.7 Order of Recall 


Employees on layoff shall be recalled in reverse order of iayoff as 
effected through application of Article 18.3(c) (Layoff Procechurs). 


18.8 Recall Rights and Obligations 


(a) 


When a layoff occurs, the College shall establish a recall list and a 
laid off employee's name shall remain on the re-call list for a 
period of fifteen (15) months, commencing with the effective date of 
the layoff. The recall list shall include employees who have 
received layoff notice. 
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(b) 


(c) 


(a) 


(e) 


(f) 


(g) 


(h) 


An employee: who has been laid off and who wishes to be considered for 
recall to work must ensure that the College is notified in writing of 
the employee's current address and telephone number. Failure to 
provide this information will serve to relieve the College of any 
obligation or liability in connection with the recall process. 


Employees who. are recalled to work following a layoff camnot be 
required to serve a new probationary period. 


In the event that the former position of the laid off employee 
becomes vacant, he shall be cffered' the position. If an equivalent 
position which carries the saiie os equivalent rate of pay as the 
employee's former position bectiies vacant, then the laid off employee 
shall be offered the position, provided his qualifications are 
satisfactory. 


In the event that a substantially different job position on the same 
pay scale or a lower paying job position becomes vacant during an 
employee's recall period, and provided that the employee is qualif- 
ied, the laid off employee with the greatest senicrity shall be 
offered the position. If the employee accepts the offer, he must 
also accept the terms and conditions of employment which are in 
effect for that job position. The rate of pay shall be determined in 
accordance with Article 21.4 (Rate of Pay on Transfer or Promotion). 
The laid off employee shall have the right to refuse this offer and 
remain on the recall list. 


In the event that an employee refuses a recall offer to his former 
job position, or to a job position which is substantially the same as 
his former position and affords the same rate of pay, the Gollege may 
remove the employee's name from the recall list unless there are 
extenuating circumstances acceptable to the College. 


Advice of a recall being given to an employee shall be provided to 
the Association on the same date that the notice is given or sent to 
the employee. 


The College shall inform all employees on the recall list and the 
Association of all job vacancies at the same time as internal ~ 
posting. Notice of vacancies shall be made by telephone, telegram, 
mail, or by direct personal contact. In the event that an employee 
on the recall list wishes to be considered for a vacant position, the 
employee must apply in writing within ten (10) work days from the 
time the notice of vacancy is given by the College. If the employee 
wishes to be corysidered for a vacant position other than the position 
from which he wes laid off, the application must include a statement 
of the qualifications the employee has for the vacant position. 
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18.9 Notice of Recall mth 


(a) Notice of Trecail, shall be made by telephone, telegram, special 
delivery, registered mail, or by direct personal contact. The 
Association will be advised of the notice or attempted notice sat the 
time it is given. Employees notified by mail will be given ten (10) 
calendar days from the time that notice was initiated by the College 
in which to acknowledge receipt of the notice and to indicate 
acceptance of the recall. Employees notified by means other than 
mail will be given five (5) calendar days notice of recall. The 
notice or advice of recall will include a time and date specified by 
the College, or a mutually agreeable alternative time and date, by 
which the employee must r#gxigt for work if the recall is accepted. 


'(b) An employee who has been recalled must report by the time and date 


directed or agreed to, or the employee may be deemed by the College 
to have voluntarily terminated his entitlement to recall unless there 
are extenuating circumstances acceptable to the College. 


18.10 Rights of Employees on Layoff 


18.11 


18.12 


(a) Employees on the recall list will continue to be covered by this 
Agreement as specifically provided. 

(b) In the event of a layoff, the College is obligated to pay the 
affected employee for his earned statutory holidays and annual 
vacation on a pro-rata basis. 


(c) An employee on the recall list is entitled to continue his medical, 
extended health, dental, and group life insurance benefits during the 
layoff by paying, in advance each month, the full cost of the 
premiums for that period, subject to any eligibility requirement 
established by the respective insurance carriers. 


Employment Qualifications Regarding 
Layoff, Recall and Bumping 


Notwithstanding the general provisions of Article 4.2 (Employment 
Qualifications) in relation to employment qualifications, the College 
will not establish a Selection Advisory Committee in circumstances which 
may result in the layoff or bumping of a regular employee. 


Contract Out 


(a) The College may contract out services or functions provided that such 
contracting out will not cause any employee with three (3) or more 
years of service to be laid off. 


(b) The Employer may contract out services or functions in order to 
improve efficiency without regard to the restrictions in (a) above, 
provided employees are reassigned to other equivalent positions for 
which they are qualified. 
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18.13 


18.14 


18.15 


(c) The College may contract out functions or services which have come 
into force after the date of ratification of this Agreement subject 
to (a) and (b) above. 


(ad) In any case, services or functions which were carried out by laid off 
employees shall not be contracted out while the laid off employees 
are covered by the recall provisions of this Agreement, unless the 
Association agrees. 


Employee Records on Layoff 


Records of an employee of layoff will be kept by the College and refer- 
ences supplied by the College at the request of the employee or of an 
outside agency will clearly state the nature of the employee's termina- 
tion as a layoff due to the reason stated by the College in accordance 
with Article 18.5(c) (Notice of Layoff to Affected Employees). 


Right to Grieve 


A grievance may be lodged in accordance with Article 7 (Grievances) of 
this Agreement regarding any decision taken by the College in relation to 
the layoff and recall procedures in this Agreement. Such a grievance may 
begin at Step One. 


(a) An employee who has been given notice. of layoff is entitled to 
severance pay as specified herein, provided: 


(i) he has not exercised his bumping rights within the time 
limits set by the agreement, or 


(ii) he has not been employed in a vacant position for which he 
is determined by the College to have the necessary qualifi- 
cations, or 


(iii) he does not elect to have his name placed on the recall 
' list. 


(b) The amount of severance pay shall be calculated on the basis of the 
employee's normal rate of pay at the end of the layoff notice period 
and according to the number of completed years of service as follows: 


Service Severance Pay 
1 year 2 weeks 
2 years 4 weeks 
3 years 6 weeks 
4 years 8 weeks 
5 years 10 weeks 
6 years 12 weeks 
7 years or more 14 weeks 
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(c) 


(a) 


(e) 


If the employee elects to take severance pay, he thereby waives all 
other rights, claims or entitlements, and severs his relationship 
with the College. 


In order to elect to take severance pay, the employee must submit 
written notice to the College within ten (10) work days after the 
date on which the layoff notic@ “as given. 


Where layoffs are necessary in emergency circumstances beyond the 
control of the College, the advance notice provisions are not 
applicable. In such cases, however, employees will receive payment 
in lieu of notice equal to the payment for the appropriate notice 
time. It is understood that such payment in lieu of notice is in 
addition to severance pay. 
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ARTICLE 19: 


19.1 


19.1.1 


19.2 


Work Week 


WORKING CONDITIONS FOR STAFF EMPLOYEES 


Except where a modified work week has been implemented, the work week 
for regular full-time employees designated as "staff" shall be five 
(5) seven~hour (7-hr.) days, thirty-five (35) hours per work week, 
with no less than two (2) consecutive days off between work weeks. 


Modified Work Week 


(a) A modified work week is a modification of the standard work week 
described in Article 19.1 (Work Week) which has been mutually 
agreed to by the employee and the Employer. 


(b) A modified work week may arise at the written request of either 
the College or of the employee; however, an employee cannot be 
required to work a modified work week. 


(c) The appropriate senior administrator shall use the following 
criteria in approving requests for a modified work week: 


(i) 


(44) 


(iii) 


Shift Premiums 


the daily work of the work area in which the staff 
member is employed shall be carried out; 


where the work area relates to other components of the 
College, the role of the work area shall not be 
diminished or diluted; 


no additional costs to the College shall result, for 
example, by reason of: 


- a requirement for additional staff; 


~ paying overtime rates within approved hours. 


(a) A shift premium will be paid: 


(4) 


(ii) 


(iii) 


for all hours worked outside the employee's regular 
shift, when less than forty-eight (48) hours notice of 
change of shift was given the employee; 


for all hours worked on a "split" shift, i.e., a shift 


on which the employee is required to take an unpaid 
break or breaks totalling two (2) hours or more; 


for all hours a staff employee is assigned to work 


outside the hours of 08:00 to 17:00 hours, whether or 
not advance notice of the shift assignment was given. 
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19.4 


19.5.1 


This provision will not apply where a staff employee 
has elected to work a flexible or modified work week 
which involves working outside the hours of 08:00 to 
17:00 hours. 

(b) Definition of Shifts 


(i) The shift premium from 16:30 hours until 23:59:59 
hours inclusive, will be the afternoon rate. 


ie i The shift premium from 00:00 hours until 07:59:59 
hours inclusive, will be the night rate. 


(6) ‘Befinition of Shift Premium 


For the term of this Agreement: 


(i) forty-five cents ($.45) per hour worked for the after- 
noon rate; 
(ii) seventy-five cents ($.75) per hour worked for the 
night rate. 
Meal Periods 


An employee is entitled to a meal period of thirty (30) to sixty (60) 
minutes, to be scheduled as close to the middle of the work day as 
possible. If, as the result of an emergency, the employee is 
required to stay at his work station for the meal period, then the 
employee's work day shall be inclusive of that meal period. 


Rest Periods 


Regular full-time employees will be allowed two (2) fifteen (15) 
minute rest periods each work day -- one (1) in each half of the © 
shift, i.e., one before and one after the meal period. 


Overtime 


Overtime is work performed by a staff employee in excess of his 
scheduled daily hours, or in excess of seventy (70) bi-weekly hours 
of work. : 


Recording of Overtime 


Overtime must be authorized in advance by the appropriate supervisor, 
recorded on a time sheet, approved by the staff employee's immediate 
supervisor, and submitted to Payroll. 
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19.5.2 


19.5.3 


Overtime Rates 


An employee shall be entitled to compensation for authorized overtime 
in excess of regularly scheduled daily or weekly hours. Overtime 
shall be compensated, in twenty (20) minute increments, at the rate 
of: 


(a) time and one-half (1 1/2 times) the staff employee's regular 
hourly rate for up to three (3) hours of overtime in any working 
day or eight (8) hours of overtime in a week; 


(b) time and one-half (1 1/2 times) the staff employee's regular 
hourly rate for the first three (3) hours worked on the first 


day off of the employee's scheduled two (2) consecutive days 
off; 


(c) double time (2 times) the staff employee's regular hourly rate 
for any overtime worked in excess of three (3) hours overtime in 
any working day, or in excess of eight (8) hours overtime ina 


week; 
(ad) double time (2 times) the staff employee's regular hourly rate 

for: 

(i) all hours in excess of three fa ee Ee Se ee 
ployee's first scheduled day off; 

(ii) all hours worked on the employee's second scheduled 
day off; 

(iii) all hours worked on a day the employee was scheduled 


to receive a statutory holiday or, where a holiday is 
rescheduled pursuant to Article 29.1.(b) (Statutory 
Holidays), on a scheduled day off in lieu of a statu- 
tory holiday. 


' Overtime rates will be calculated on base rates only, and not on 


shift premiums. 


Overtime Rights 


(a) A staff employee may refuse to work overtime, except in 
emergency circumstances when the Employer may require that 
overtime be worked. 


(b) A staff employee shall not be required to take time off during 
regular hours to compensate for overtime worked. By mutual 
agreement of the employee and his immediate supervisor, author- 
ized overtime may be taken as time off in lieu of paid overtime. 
Where time off is taken in lieu of overtime, such time off will 
be taken at the equivalent time of the rate earned when the 
overtime was worked, and shall be taken at a mutually acceptable 
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19.5.4 


19.5.5 


19.6 


19.7 


time which is convenient to the needs of the department, but no 
later than the completion of the employee's next scheduled 
regular vacation period, or March 31st following the vacation. 


(c) A meal break of one-half (1/2) hour paid at the applicable 
overtime rate shall be given to an employee if the overtime 
worked extends more than two (2) hours beyond the completion of 
the employee's scheduled shift. 


Calculation of Overtime 

(a) For the purpose of calculating the hourly rate, an employee's 
monthly rate shall be divided by one hundred and fifty-two 
(152). 


(b) Should the hourly rate arrived at result in @ fyaction of one 
cent (1¢), it shall be taken to the next highest full cent. 


Allocation of Overtime 


Whenever practicable, overtime worked within a department shall be 
allocated among the employees within that department on an equitable 
basis. 


Call Out 

(a) An employee called out to work before the beginning of his work 
day or back: after completing his work day, where such work is 
not continuous with his regular shift, shall be paid for a 
minimum of four (4) hours. 

(b) Cancellation of call out before the xloyee starts work shall 
result in a two (2) hour minimm at the applicable overtime 
rate. 

Staff Duties 


In addition to the duties outlined in the job description, staff 
duties may include, but not necessarily be limited to, the following: 


(a) approved professional development; 


(b) travel, where an employee is required to work at a a 
other than the usual location. 


19.8 Committee Participation 


In addition to the duties included in their jobs, staff members are 


encouraged to participate on College committees. Participation in more 


than one (1) College committee whose activities require the employee to 


be absent from his regular duties requires approval of the appropriate 
senior administrator. The appropriate senior administrator shall provide 


the necessary preparation time for such committee work. 
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19.9 Review of Job Duties 


(a) 


(b) 


(c) 


(d) 


An employee may request that his supervisor review his job descrip-— 
tion to determine its adequacy. Such a request shall be in writing. 
The supervisor shall review the job duties with the employee. After 
consultation with the supervisor, the appropriate senior administra- 
tor shall give a written response to the employee within ten (10) 
work days from the date the supervisor receives the request. 


If the response recommends a change in the job description, the 
change shall be completed and the appropriate senior administrator 
shall approve or not approve in writing a change in the job descrip- 
tion within ten (10) work days of the decision to review. 


If the senior administrator approves a change in the job description, 
he shall forward the appropriate material to the Job Classification 
Audit Committee within five (5) work days. 


An employee may grieve his job description. 
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ARTICLE 20: 


20.0 General 


20.1 


WORKING CONDITIONS FOR FACULTY EMPLOYEES AND DIRECTORS 


Employees will be expected to work regular schedules, with no less than 
two (2) consecutive days off per week, to meet the needs of the College 
in general and, specifically, of the department or work group to which 
the faculty employee is assigned. 


In special circumstances exceptions to the following guidelines may be 
made by the College after consultation with the employee affected and 


other employees in the area. 


Shift Work for Vocational Instruction 


(a) Definition of Shifts 


(b) 


(c) 


(i) 


(ii) 


(iii) 


Day Shift: All hours worked on any shift which starts 
between 04:30 hours and 13:59 hours inclusive. 


Afternoon Shift: All hours worked on any shift which 
starts between 14:00 hours and 20:59 hours inclusive. 


Night Shift: All hours worked on any shift which starts 
between 21:00 hours and 04:29 hours inclusive. 


Definition of Shift Premium 


For the term of this Agreement: 


(i) 


(ii) 


Thirty-five cents (35¢) per hour worked for afternoon 
shift; 


Forty cents (40¢) per hour worked for night shift. 


Shift Premium Entitlement 


(i) 


(44) 


(iii) 


‘All vocational instructors working on afternoon or night 


shift as defined in Article 20.1(a) above shall be paid the 
shift premium defined in Article 20.1(b) above. 


An instructor working a full shift which begins between 
11:00 hours and 13:59 hours inclusive shall receive the 
afternoon shift premium for all hours worked after 14:00 
hours inclusive. 


Instructors working a modified work week who, ty their own 
volition, choose to begin their shift at # time which would 
ordinarily qualify them for a shift premium shail not be 
entitled to the premium. Instructors wmequdred: to begin 
their shift at a time which would qualify them for a shift 
premium in accordance with the above provisions will 
receive the appropriate premium. 


Lk. d. BE 
FSA Board 


50 


20.2.1 - Work Load 


(a) 


(b) 


(c) 


(a) 


The normal workload for a full-time instructor of University 
Transfer or Career non-science courses organized on a semester 
basis shall be eight (8) or nine (9) courses per academic year. 
A non-science course normally consists of three (3) to four (4) 
hours of instruction per week for the duration of a semester. 


The normal workload for a full-time instructor of University 
Transfer or Career laboratory science courses which include 
laboratory responsibility for the instructor shall be five (5) 
or six (6} courses per academic year. A laboratory science 


course neewally consists of six (6) to seven (7) hours of 


issetruction per week for the duration of a semester. 





The workload of an instructor who teaches in programs organized 


on @ S&iester basis will be determined through application of 
the instructor Workload Formula (IWF) set out in Appendix "B" of 
this Agreement. 


An Instructor Workload Advisory Committee (IWAC) will be 
established to review workloads of instructors who teach in 
programs organized on a semester basis and to make recommenda- 
tions for deviation from the Instructor Workload Formula. In 
making its recommendations the IWAC will consider class size, 
amount of preparation required, marking load, instructional 
method and other factors determined by the College. In particu- 


‘lar, the terms of reference for the IWAC shall be: 


(i) to review the enrollment figures submitted by the 
College to the Ministry of Education which form the 
basis for determination of instructor workload; 


(ii) to receasiend categories of semester-based courses and 
the maximum number of students per section within each 
category; 

(iii) to. receive requests from iféfructors or the Instruc- 


tional Deans for review of individual workload assign- 
ments and after review to make recommendations, if 
appropriate, for modification of workload assignments; 


(iv) to review data resulting from instructor evaluations 
in order to assess the effect of instructor workload 
on quality of instruction; 


(v) to monitor the effectiveness of the Instructor Work- 
load Formula in achieving College emxrnliment goals and 
in assigning comparable workloads tz instructors; 

(vi) to advise the Instructional Deans on other matters 

' related to workload of semester—-based instructors; 
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20.2.2 


20.2.3 


20.2.4 


20.2.5 


(vii) to consider, where applicable, discipline-based work- .— 
loads. 


(e) The Instructor Workload Advisory Committee shall consist of five 
(5) members, consisting of three (3) members appointed by the 
Association plus the Dean of Career Programs and the Dean of 
Academic Studies. The Association representatives shail include 
one (1) member each from the Career and Academic program areas. 


(£) The normal workload for a full-time instructor who teaches in a 
program organized on a training-day basis or which is funded as 
a vocational: program shall not normaliy exceed twenty-five (25) 
hours of classroom instruction per week. 


Daily Limits 


A faculty employee shall not normally be required to have more than 
seven (7) class contact hours in any one (1) instructional day, and 
the length of the instructional day shall not normally exceed twelve 
(12) hours. The faculty employee shall not normally be expected to 
teach both an evening section and the first morning block on the 
following day. 


Weekly Limits 


‘The work week shall not normally include more than thirty-five (35) 


hours of assigned duty time during which an employee is required by 
the College to be at a specific location. 


Overloads 
No faculty employee shall be required to teach an overload. 
Class Size 


Class size for semester-based courses shall not normally exceed 
thirty-five (35) students. Class sizes for individual courses will 
be determined by the Instructional Deans in consultation with the 
Instructor Workload Advisory Committee. The laboratory portion of 
Science courses shall not normally exceed twenty-four (24) students. 
Class size for training-day based courses shall not normally exceed 
twenty-two (22) students. For the purpose of application of class 
size limits, actual enrollment in a given section is determined on 
the date specified by the Ministry of Education for reporting stable 
enrollment figures. 
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20.2.6 


Faculty Duties 


(a) 


(b) 


(c) 


(d) 


(e) 


(f) 


In addition to instructional duties, a teaching faculty- 
employee's duties may include, but are not necessarily limited 
to, the following: 


(i) approved professional development; 

(ii) course preparation and revision; 

(iii) student consultation and/or selection; 

(iv) requisitioning supplies and equipment; 

(v) participation on College committees; 

(vi) liaison with and supervision of College employees; 
(vii) other related duties. 


The teaching faculty duty year shall consist of the following: 


(i) one hundred and ninety (190) days duty time; 

(ii) twenty (20) days approved professional development 
time; 

(iii) forty (40) consecutive days annual vacation. 


Faculty non-instructional duties are to be approved by the 
appropriate administrator in consultation with the co-ordinator 
and the individual faculty members in accordance with duties 
described in 20.2.6(a) above, Faculty Duties. 


Every second year, faculty teaching in semester-based programs 
may be required to teach up to one (1) six (6) week course or 
its equivalent during their professional development/non- 
instructional duty time as a part of their regular course load 
as per (c) in the present Agreement. 


Non-teaching faculty duties are as described in job descriptions 
which are prepared by the appropriate senior administrator. 


For all non-teaching faculty, the duty year shall normally 
consist of the following: 


(i) up to twenty (20) days approved professional develop- 
ment time; 
(33) forty (40) consecutive days annual vacation; 
(iii) the remainder of the year as assigned duty time. 
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20.2.7 


20.2.8 


(g) There be an annual plan developed by each faculty member in 
consultation with his or her department co-ordinator, and 
approved by the appropriate Dean, regarding duty time as 
described in 20.2.6(a) above. This plan will take into 
consideration the needs of the faculty member as much as 
possible, but also respond to the needs of the department, the 
College and the students, as well. 


(h) College Management, in consultation with Program Heads, Depart- 
ment Heads and Coordinators, examine closely ongoing curriculum 
development needs and other indirect instructional considera- 
tions of departments to ensure that training-day-based faculty 
have sufficient time to perform these essential tasks well. It 
is recognized that some variation will occur across the College, 
but conspicuous inequities between all program areas will be 
reduced to a minimum. Where possible, immediate adjustments 
will be made to shorten direct instructional loads of training- 
day-based faculty to reflect these concerns. 


Course Preparation Limits 


An instructor teaching courses in a semester-based program shall not 
normally be required to prepare more than three (3) different courses 
per semester, or more than five (5) courses per academic year. 


Exceptions 


Exceptions to the provisions regarding normal working conditions for 
faculty whit. be resolved upon recommendation of the appropriate 
Department. Head, Program Head or Coordinator, and approval of the 
appropriate Jisstructional Dean. 


Working Conditions for Directors 


Directors shall normally work regular schedules of thirty-five (35) 
hour weeks, with no less than two (2) consecutive days off per week, 
to meet the needs of their specific area and the College in general. 


Where the nature of the position requires evening. or weekend work, 
thirty-five (35} hour work weeks will be taken as an average when 
determining the extra hours worked. The amount and the scheduling of 
compensatory time shall be mutually agreed upon by the senior 
administrator and the appropriate director. 


In addition to their regular duties, director employees have an 
obligation to participate in College-wide committees and to undertake 
approved professional development. In order that they might fulf#ii--- 
the latter obligation, directors shall be granted time off by the 
appropriate senior administrator for approved professiotal 
development, as distinct from their annual vacation entitlement. 
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21.2 


21.3 


21.4 


21.5 


‘Salary Schedules attached hereto and: coming part of this Agreement. 





indication of a pay group in the Schedules shall not bind the pat to 
create or fill such pay groups. 


Acting in a Higher Capacity 


(a) In the event an employee is directed: to perform the principal duties 
of a higher paying position for a period in excess of five (5) work 
Says, the employee shall receive an increase of ten percent (10%) of 
$46 rate of pay for the time in which he is actually performing the 
-Bigher rated duties. 













(b) If the major responsibilities of the higher rated position are 
assigned to the employee, the rules of promotion will apply in 
determining the rate of pay. 


Rate of Pay on Temporary 
Assignment to a Lower Paid Position 


An employee temporarily assigned by the Employer to a position © with a 
lower rate of pay shall maintain his regular rate of pay. ee 





Rate of Pay on Transfer or Promotion 


(a) When an employee is permanently transferred to a lower paying 
position, the employee shall be paid at the increment rate for the 
new position that is immediately lower than that which he had been 
receiving. 


(b) When an employee is transferred to another position which has the 
same pay rate as the employee's former position, there shall be no 
change in the employee's rate of pay or increment anniversary date. 


(c) When an employee is promoted to a higher paying position, the 
employee shall then receive the: iriéréement rate for the new position 
which is immediately higher than. ‘the - ‘increment rate the employee had 
received in his previous position 






(a) Transfers or promotions shalil'not! affect an employee's increment 
anniversary date, seniority, or entitlement to benefits, except as 
may otherwise specifically be provided in this Agreement. 


Rate of Pay on Reclassification 
(a) Where an employee's position is reclassified to a higher pay group, 


the employee shall then be paid at the new pay rate which is im- 
mediately higher than he had previously been receiving. 
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21.5.1 


(b) When a position is reclassified to a lower rated pay group, any 
incumbent. eipioyees shall continue to receive the same rate of pay 
they had been receiving, but will not receive any further increments 
or pay increases until such time as the new rate for appropriate 
service in the reclassified position equals or exceeds the rate the 
employee has been receiving. 


(c) 


(a) 


Reclassification shall not affect an employee's increment 
anniversary date, seniority, or entitlement to benefits, except 
as may otherwise be specifically provided in this Agreement. 


An employee may grieve improper classification. 


Job Classification Audit Committee 


(a) 


(b) 


(c) 


(da) 


The Employer shall arrange for the training of three (3) 
representatives of the Association and three (3) representatives 
of the College administration in the job evaluation rating 
system employed by the College. The cost of training shall be 
shared equally between the Employer and the Association. 


All new positions falling within the classification provision of 
this Agreement shall be audited and shall be reviewed six (6) 
months later. For existing positions, the Committee shall audit 
a classification change only when there is a change in the job 
description. , 


A joint Job Classification Audit Committee equally representing 
the Employer and the Association shall, at the request of either 
party, subject to (b) above, 


(i) convene to audit the classification assigned to any 
position falling within the classification provision of 
this Agreement; 


(ii) make recommendations in writing to the Employer as may be 
necessary concerning the ¢lassification of any position 
falling within the classification provision of this 
Agreement. 


The Job Classification Audit Committee shall endeavour to inform 
the parties of the factors involved and the results of each 
stage of the position classification procedure. 


The Job Classification Audit Committee shall not exceed a total 
of six (6) members, three (3) appointed by and from the Associa- 
tion at three (3) appointed by the Employer. Four (4) members 
equaily representing the Association and the Employer shall 
constitute a quorum. 
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21.6 


21.8 


21.9 


Regular Part-Time Employees 


Regular Part-time employees will be paid the same proportion of full 
salary that their assignment bears to regular full-time. 
Increment Anniversary 


(a) Employees will be eligible for placement on the next higher 
increment (up to maximum on their pay scale) as of the first day 
of the pay period following the earning of twelve (12) months of 
seniority as defined in Article 17.1 (Calculation ef Seniority). 


(b) An increment may be withheld or, in the case of ati employee at 


maximum, withdrawn for less than satisfactory service based on 
the employee's evaluation report. 


(c) If an employee takes more than six (6) months of unpaid leave in 
any year, the employee's increment anniversary date will be 
postponed one (1) full year. 


(d) The employer may grant more than one (1) pay increment for 
improved qualifications. 


Pay Days 
Employees shall be paid semi-monthly. An employes’s pay shall be 


issued to the employee at his normal place of work, or at such place 
as the employee may request in writing and the College approves. 


Schedules 


(a) The Staff Salary Schedule from April 1, 1988 to March 31, 1989 
shall be the following: 


Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 


2 1369 1434 1499 1572 1647 1726 

3 1434 1499 1572 1647 1726 1808 

4 1499 1572 1647 1726 1808 1892 

5 1647 1726 1808 1892 1985 2076 

6 1808 1892 1985 2076 2175 2280 

7 1985 2076 2175 2280 _ 2387 2502 

8 2175 2280 2387 2502 2619 2743 
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ARTICLE 22: FACULTY AND DIRECTORS' WAGE RATES AND SALARY SCHEDULES 


22.1 


22.2 


22.3 


22.4 


22.5 


Rates of Pay/Salary Schedules 


Employees will be paid wages or salaries in accordance with the Wage 
and Salary Schedules attached hereto and forming part of this 
Agreement. 


“Acti in a Hi r Capaci 


(a) In the event an employee is directed to perform the principal 
duties of a higher paying position for a period in excess of 
five (5) work days, the employee shall receive an increase of 
ten percent (10%) of his rate of pay for the time in which he is 
actually performing the higher rated duties. 


(b) If the Major responsibilities of the higher rated position are: 
assigned to the employee, the rules of promotion will apply in 
determining the rate of pay. 


Increment Anniversary 


(a) Faculty and Directors will be eligible for placement ori the next 
higher increment (up to maximum on their pay scale) as of the 
first day of the month following the earning of twelve (12) 
months of seniority as defined in Article 17.1 (Calculation of 
Seniority). 


(b) An increment may be withheld or, iri the case of an employee at 
maximum, withdrawn for less than satisfactory service, based on 
the employee's evaluation report. 


(c) The employer may grant more than one (1) pay increment for 
improved qualifications. 


Additional Responsibilities 


A faculty member who accepts in writing special responsibilities such 
as serving as a Department Head shall normaliy be granted the release 
time necessary to fulfill those responsibilities. However, the ap- 
propriate Dean may, after consultation with the coordination group, 
grant additional compensation by salary adjustment when the normal 
duties and responsibilities defined in the coordinator's job descrip- 
tion are exceeded. 


Requiar Part-Time Employees 


Regular part-time employees will be paid the same proportion of full 
salary that their assignment bears to regular time. 
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22.6 


22.7.0 


(a) 


~ (b) 


22.7.1 


(c) 


(a) 


Pay Days 


Faculty and directors' salaries shall be paid in twelve (12) equal 
monthly installments. An employee's pay shall be issued to the em- 
ployee at his place of work, or at such place as the employee may 


‘request in writing and the College approves. 


Schedules and Placement on Schedules 


There shall be two (2) salary schedules for Faculty: 


(i) P or Provisional: Temporary or provisional placement for 
less than the minimum qualifications of the R (Regular) 
Scale. 

(ii) R or Regular: Minimum qualifications of Masters degree or 


appropriate journeyman certification and at least eight (8) 
years' journeyman experience, or equivalent of either, 
shall have a base placement of Step 1 (one). Minimum 
qualifications of Doctorate or appropriate journeyman 
certification and at least fifteen (15) years journeyman 
experience, or equivalent of either, shall have a base 
placement of Step Three (3). 


The Employer may, at its discretion, move an employee from Scale P to 
a position of equal or higher pay on Scale R. 


Vocational teaching experience evaluated by the Employer as more than 
satisfactory shall be considered as equivalent journeyman experience 
under these provisions. 

Initial placement on the Salary Scale is not grievable. 


The Employer may, with the consent of the employee, change the 
initial placement of the employee. 


There shall be three (3) salary schedules for Directors: 


(i) D-I or Director I: The Director of the Learning Resources 
Centre; 
(ii) D-II or Director II: The Director of Adult Basic Education, 


the Registrar and the Computer Services Manager; 
(iii) D-III or Director III: The Coordinator of Community 


Programs, Eastern Region, and the Coordinator of Community 
Programs, Western Region. 


Recognition of Previous Comparable Experience 


Previous comparable work experience as evaluated by the Employer - 
shall be recognized at the rate of one (1) step for each year of 
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22.7.2 


22.7.3 


full-time experience. Where such experience is recognized, teaching 
assistantships, laboratory experience, and related part-time ex- 
perience shall be recognized on a proportional basis not to exceed 
point five (.5) to ome (1). Comparable work experience shall be 
determined by the Employer to a maximum of seven (7) additional 
steps. 


Schedules 


(a) The Faculty Salary Schedule from April 1, 1988 to March 31, 
1989, shall be the following: 


P R 


26,279 30,034 
27,531 31,286 
28, 782 32,538 
30,034 33,789 
31,286 35,041 

36,293 

37,544 

38,795 

40,047 
10 41,299 
11 42,551 
12 43,804 
13 45,057 
14 46,310 


“” 
tt 


Directors' Schedules 


(a) The Directors' Salary Schedule from April 1, 1988 to March 31, 
1989, shall be the following: 


Scale -_1 Bie, 3. 4. k. 
D-I 1.00 1.05 1.10 , 2.15 1.20 
D-II .90 .95 1.00 1.05 1.10 
D-III -80 «85 .90 .95 1.00 


Each of the Directors' Salary Scales has been assigned a factor range 
of five (5) steps. The reference salary rate shall be the highest 
step of the highest scale of the faculty schedule. 
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ARTICLE 23: ALLOWANCES 


23.0 


23.1 


23.2 


23.3 


Travel Requirements 


An employee may be required, as part of his duties, to travel between the 
main College campuses, or to other locations within or outside the 
College region. Expenses for such travel required by the College, 
including reasonable accommodation and meal expenses in emergency 
situations, will be paid to employees in accordance with this Article. 


Mileage 


Employees required to use private vehicles for College business will be 
reimbursed at the rate of twenty-three (23) cents per kilometer, effec-— 
tive July 1, 1988. 


The College will purchase Special Business Insurance for employees who 
travel more than four (4) times per month, but less than 1600 kilometers 
per year. 


All mileage for which a claim is made must be approved by the employee's 
immediate supervisor. 


Meals and Accommodation 


An employee required to travel outside the College region on College 
business will be reimbursed for reasonable expenses for meals, accommoda-— 
tion and other legitimate requirements of the employee. Claims for such 
expenses must be accompanied by receipts. 


Transfer Allowances 


(a) The College shall pay for the initial move of household goods for 
those employees reassigned to another location at the College's 
request. The employee, where possible, will normally assign his 
household goods to the carrier who submits the lowest of two (2) 
competitive bids. 


(b) An employee shall not be transferred more frequently than every three 

; (3) years, except by mutual agreement of Employer and employee. 

(c) An employee shall not be required to transfer from the location to 
which he was originally assigned, if the work that he performed at 
that original location is to be sentinued. 


(d) Notice of transfer must coincide with the regular notice of appoint- 
ment. 
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ARTICLE 24: PROFESSIONAL DEVELOPMENT 


24.1 


24.2 


24.3 


Joint Intent re Professional Development 


It is mutually agreed that professional development is in the interest of 
both parties for the purpose of assisting employees to upgrade present 
skilis and knowledge, adapt to new work methods and procedures, and 
prekare for career advancement within the College. Furthermore, levels 
of funding for professional development should, whenever possible, enable 
employees to participate fully in the activities defined in this article. 


Professional Development Funds 


To support in-service professional development, educational leaves and 
exchange programs, the College should budget annually for professional 
development in the following manner: 


(a) Not less than one point six percent (1.6%) of the total salary budget 
for employees within the bargaining unit shall be available to 
support in-service professional development activities and assisted 
educational exchanges as defined in Article 24.3 (Classification of 
Professional Development). At the end of any fiscal year, the 
remainder of this fund will be designated for educational leaves, as 
specified in Article 24.2(b). 


(b) The College, in consultation with the Association, will establish an 
Educational Leave Fund (ELF) to support assisted educational leaves 
as defined in Article 24.3(b). 


The funding for the term of this Agreement will be as follows: 


(i) a contribution from the 1988-89 budget of $**,***; 

(ii) the remainder of the in-service professional development 
fund at the end of any fiscal year, as specified in Article 
24.2(a); 

(iii) the full base salary and benefits which would normally be 


paid to employees during leave periods. 


The ELF is a continuing fund which shall carry over any remainder to 
the next budget year. 

Classification of Professional Development 

There shall be four (4) categories of professional development: 


(a) In-service professional development, defined as time off at full pay 
for the purpose of attending conferences, workshops and other 
approved prefessional development activities which do not take the 
employee frm, regular duties for more than fifteen (15) consecutive 
work days at & time. All employees within the bargaining unit shall 
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be eligible for in-service professional development.....and direct 
replacement costs for an employee undertaking such activities shall 
be paid out of the Professional Development Fund. ois 


(b) Assisted educational leave, which shall be subdivided into two 
categories: 


(i) Assisted short-term educational leave, defined as leave of 
sixteen (16) to ninety (90) work days, during which the 
employee shall receive full pay. An employee shall be 
eligible for assisted short-term educational leave after 
completion of the equivalent of three (3) years of con- 
tinuous employment with the College since his initial 
appointment, or after completion of up to the equivalent of 
two (2) years continuous employment with the College since 
the end of his most recent assisted educational leave 
period. If the previous assisted short-term educational 
leave was less than the maximum, the waiting period for 
further eligibility shall be the appropriate fraction (to 
the nearest day) of two (2) years continuous employment 
with the College, as calculated on a straight pro-rata 
basis. 


(ii) Assisted long-term educational leave, defined as leave of 
. ninety-one (91) to two hundred (200) work days, during 
which time the employee shall receive seventy percent (70%) 
of full base pay, plus full vacation pay when appropriate. 
An employee shall be eligible for assisted long-term educa- 
tional leave after completion of the equivalent of five (5) 
years of continuous employment with the College since his 
initial employment, or completion of up to the equivalent 
of five (5) years continuous employment with the College 
since the end of his most recent assisted educational leave 
period. If the previous assisted educstivnal leave was 
less “han the maximum, the waiting period for further 
eligibility shall be the appropriate fraction (to the 
Coe 4 nkas eévestiday) of five (5) years continuous employment with 
{ ' the ie as calculated on a straight pro-rata basis. 


(c) Unassistdd edistat3cnal leave, defined as leave of sixteen (16) to two 







| hufulred (2004 ‘work days, during which time the employee shall not be 
paid. iloyee shall be eligible for unassisted educational leave 
des otetak .S£ the equivalent of three (3) years continuous 
employ: emt wifth the College since his initial appointment, or 


completion of the ‘qi saterit of up to two (2) years continuous 
employment with the, 2 » bince the end of his most recent educa- 
tional leave or excising qaeraod. If the previous unassisted educa- 
tional leave was bens 3 +4 the waiting period for 
further eligibility | inant 1: Be the appropriate fraction (to the nearest 
day) of two (2) years ppt eatin employment with the College, as 
calculated on a straight pro-rata basis. 
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24.4 


(ad) Assisted exchange leave, defined as leave at full base pay whereby a 
qualified employee, with his consent, is exchanged for a period of up 
to two hundred (200) work days. An employee shall be eligible for 
exchange leave after completion of the equivalent of three {3) years 
of continuous employment with the College since his initial employ- 
ment or the equivalent of up to two (2) years of contirsus employ- 
ment with the College since tie end of his most recent educational 
leave or exchange period. If th» previous unassisted exchange leave 
was less than the maximm, the waiting period for further eligibility 
shall be the appropriate fraction (to the heerest day) of two (2) 
years continuous employment with the College; as calculated on a 
straight pro-rata basis. 


Professional development does not include time and money spent on regular 
College business, nor does the term include training or education 
required rather than recommended by the College. 


The Employer may refuse to grant leave to an employee where such leave 
would disrupt the operation of the College, as determined by the Employer 
within guidelines established by the Joint Professional Development 
Committee, but this decision may be grieved by the employee. Sach. 
decisions regarding assisted exchange leaves shall be made in consulta- 
tion with the appropriate employees in the affected area. 


Allocation of Professional Development Funds 


(a) The administration and allocation of the Professional Development 
Fund is the responsibility of the Joint Professional Development 
Committee which shall, in consultation with the applicant's senior 
administrator and having considered the needs of the department, 
accept, modify or reject an employee's request for funds and/or time. 


(b) The responsibility for accepting, modifying or rejecting an applica- 
tion for assisted leave, unassisted leave, and exchange leave shall 
rest solely with the Joint Professional Development Committee and 
shall not be delegated. However, the Joint Committee may seek the 
advice of a sub-committee concerning such applications. Applications 
shall initially be judged on a pass/fail merit basis. The passing 
applications shall then be considered according to the length of time 
the applicant has been eligible for such leave. If, after these two 
steps, more applications are eligible than may be approved, the 
applications shall be judged according to the seniority of the 
applicants. 


(c) The ELF as defined in Article 24.2(b) (Professional Development 
Funds) will be used to pay for the direct costs of an employee 
granted assisted educational leave. Such costs will be limited to 
salary and benefits {as described in Article 28 (Benefits) of this 
Agreement) of a replacement person or persons, recruitment costs, and 
any approved expenses as specified in Article 24.4(g) (Allocation of 
PD Funds). 
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24.5 


If an employee granted assisted educational leave does not receive 
full salary due to an educational leave allowance of less than full 
salary, or due to receipt of external support, then the portion of 
salary and benefits not paid to that employee will be contributed to 
the ELF. The ELF is a continuing fund which shall carry over any 
surplus to the next budget year. 


(d) Not less than fifty percent (50%) of the ELF shall be annually 
allocated for short-term educational leave. Not less than forty 
percent (40%) of the ELF shall be annually allocated for long-term 
educational leave. If in any fiscal year applications are received 
by the Joint PD Committee such that these percentage allocations 
cannot be met, the Joint PD Committee may redistribute the alloca- 
tions as it deems appropriate. 


(e) The annual allocation of the ELF between faculty and staff employees 
shall correspond to the proportions of faculty and staff salaries in 
the salary budget for employees within the bargaining unit. At the 
end of any fiscal year, any remainder of the faculty and staff ELF 
allocations will be carried forward to any new fund without redistri- 
bution, provided the accumulations do not exceed the equivalent of 
the previous three (3) years' allocations to either group. 


(fj) At the request of the employee, up to ten percent (10%) of the total 
amount of an employee's pay during educational leave may be withheld 
by the College and claimed as a reimbursement for expenses rather 
than salary. At the end of the leave period the employee must submit 
receipts acceptable to the College in order to receive expense 
reimbursement. If less than the amount withheld is claimed as 
expenses, the balance will be paid to the employee as salary. 


(g) Not more than one thousand dollars ($1,000.00) for approved expenses 
related to leave shall be allocated in addition to his full salary to 
ar employee granted assisted exchange leave. 


Composition of Joint Professional 
Development Committee 


The Joint Professional Development Committee shall consist of five (5) 
members appointed by the College administration, and five (5) members 
appointed by and from the Association. 


Employee Obligation 


An employee granted professional development leave may be required to 
maintain contact with the Employer and to provide such information as 
will allow the Employer to determine whether or not the conditions of the 
leave have been met. An employee granted professional development leave 
may be required by the Employer to return to the College for a period 
equal to twice (2 times) the length of the leave period, and to submit 
acceptable reports of his activities to the Joint Professional Develop- 
ment Committee. An employee who: defaults on these conditions may be 
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24.7 


24.8 


24.9 


required to refund all or part of the amount paid on terms the Employer 
considers appropriate. Should the employee fail to return to the College 
or lesve the College before completion of the full period of obligation, 
the maximum amount of repayment shall be pro-rated on the proportion of 
obligation unfulfilled. 


Status of Employee on 
Professional Development Leave 


An employee granted educational or exchange leave shall be regarded as a 
full-time employee for the purpose of determining seniority and salary 
increments, except when the employee will receive an additional increment 
or promotion as a result of such activity. In this case, whether the 
employee continues to accrue senioxnity: smell be at the discretion of the 
Employer. An employee (granted ephice biota t or exchange leave shall be 
entitled to all benefits ‘deseribad ° in ‘Aeticle 26 (STDL), Article 27 
(LTDL), and Article 28 (seenei te) co a the. C&blective Agreement. 


On return from profess igi} aeteléprsit Agave, the employee is entitled 
to return to the same of..epiivelent position, except in the case of 
coordinators and rpioapan who “hawe 10. oe of reinstatement to 
their senior positions. _3 — 


- When sources of outside funding and College assistance to an employee 


granted professional development leave will exceed one hundred percent 
(100%) of the employee's full base pay, the College will adjust its 
assistance to the employee so that total earnings are equal to one 
hundred percent (100%) of full base pay. 


Definition of Professional 
Development Leave Period 


The professional development leave period is defined as a specified 
number of work days, or fractions thereof, excluding earned vacation 
time, during which the employee is relieved from all normal duties. For 
faculty employees, the leave period may include teaching duty time and > 
all other non-teaching duty time except for earned vacation. . 
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ARTICLE 25: LEAVES OTHER THAN DISABILITY LEAVES 


25.1 


25.2 


25.3 


25.4 


Association Leave 


Leave for Association business will be granted pursuant to Article 2.6 
(Leave of Absence Without Pay for Association Business). 


‘Leave for Court Appearances 

(a) The College shall grant paid leave to employees, other than employees 
on leave without pay, who serve as jurors and subpoenaed witnesses in 
a court action, provided such court action is not related to the 
employee's private conduct. 

(b) In cases where an employee's private conduct has occasioned a court 
appearance, such leave to attend at court shall be without pay. 

(c) An employee in receipt of his regular earnings while serving as a 
juror or witness shall remit to the College all monies paid to him by 
the court, except travelling and meal allowances not reimbursed by 
the College. ~ 

(ad) The employee shall report for work as soon as possible when excused 
from duty, provided there are more than two (2) hours of work left in 
the work day. 

(e) Time spent at court by an employee in his official capacity with the 
College shall be at his regular rate of pay. 

(f) Attendance at court in relation to actions arising from employment, 
requiring attendance at court, shall be with pay. 

(g) In the event an accused employee is jailed pending a court ruling, 
such leave of absence shall be without pay. 

(h) For all the above leaves the employee shall advise his supervisor as 
soon as he is aware that such leave is required. 

Maternity Leave 


Employees will be granted maternity leave in accordance with the provi- 
sions of the Maternity Protection Act. Unpaid leave of absence to a 
maximum of one (1) year, including that provided under the terms of the 
said Act, shall be granted upon request in writing made not less than two 
(2) months prior to the commencement of the leave period, but shall, if 
applicabie,; coincide with semester periods. 


Leave for Professional Development Activity 


See Article 24 (Professional Development) 
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25.5 


25.6 


General Leave 


Except as otherwise specified in the Agreement, an employee may apply for 
and be Granted general leave for good and sufficient reason acceptable to 
the Exployer. Employees requesting such leave will file written applica- 
ticn io the President who will determine, on the basis of the merits of 
the application and the College's operating situation: 


(a) whether such leave will be granted and, if so, 
(b) whether leave will be with or without pay, and 
(c) any other conditions of leave. 


The decision of the President on applications for general leave will be 
final and binding, and will not be subject to grievance procedure. 


Political Leave 


(a) If an employee is nominated as a candidate for election at the 
federal, provincial or municipal level, he may be entitled to leave 
of absence without pay to engage in the election campaign, if the 
employee applies for such leave. This leave may be for a proportion 
of his regular duty load. 


(b) If elected to full-time office, the employee may be eligible for 
leave of absence without pay for a period of one (1) year, and such 
leave may, upon application, be renewed each year during his term of 
office, to a maximum of five (5) years. This leave may be for a 
proportion of his regular duty load. 


(c) The employee shall give one (1) month notice of his intention to 
apply for a leave of absence under this section by notifying in 
writing the appropriate senior administrator and the Association. 


(d) Such leave is, however, subject to the discretion of the President 
who will satisfy himself, in consultation with the department 
chairperson or appropriate administrative supervisor, that the 
College will not suffer unduly as a result. 


(e) A faculty employee teaching in the university transfer or career- 
technical areas returning from political leave shall re-enter at the 
beginning of the next recognized semester. Other employees returning 
from political leave shall re-enter at the College's earliest 
convenience, but not later than four (4) months from the date of the 
employee's written notification to re-enter. 
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25.7 


25.9 


Special Leave 


An employee may be granted leave of absence with pay for up to a total of 

five (5) work days per calendar year for any one or a combination of the 

following reasons: 

(a) Bereavement: Special leave may be granted as a result of the death 
of a parent, spouse, child, brother, sister, father-in-law, mother-- 
in-law, grandparent or grandchild. 


(b) Paternity: Special leave may be granted due t« the birth of a legal 
dependent of a male employee, provided such iesve is requested and 
taken within twenty (20) days of the birth of the child. 


(c) Adoption: Special leave may be granted due to the adoption of a4 
legal dependent by an employee, provided such leave is requested and. 
taken within twenty (20) days of the adoption of the child. 


(d) Household Emergency: Special leave may be granted for a lusehold 
emergency which makes it impossible for an employee to report t6 work 
due to a serious threat to the safety of his home and family. 
Examples of household emergencies are the consequences of flooding, 
impassable road conditions, prolonged power failure, and epidemic 
health hazards. 


(e) Family Iliness: Special leave may be granted due to the serious 
illness of an iitsediate family member of an employee. For the 
purpose of this provision, an immediate family member is defined as 
an employee's parent, spouse, child, brother, sister, father-in-law, 
mother-in-law, grandparent or grandchild. 


Benefits 
See Article 28.6 (Benefits Coverage During Leave of Absence Without Pay). 
Notification to Re-Enter 


Except for instructor employees, an employee simi @revide written notice 
to his senior administrator at least forty {40}. wort days before expiry 
of the leave period showing his intent to re~irter from leave taken under 
Article 24.3(b)(ii), (c) and (d) (Classification of Professional Develop- 
ment, Article 25.5 (General Leave) and Article 25.6 (Political Leave). 


An instructor employee granted leave shall provide written notice to his 
senior administrator of intent to re-enter from leave at least eighty 
(80) work days before the expiry of the leave period. 


Not later than (15) work days in advance of the deadline for notification 
to re-enter, the College shall contact the employee by registered mail to 
an address to be provided by the employee. The notice will inform the 
employee of his contractual obligation to give notice of re-entry and of 
the date on which his notification is required. 


R.l.d. BB 
FSA Board 


69 


If an employee on leave fails to submit notification of intent to 
re-enter before the expiry of the prescribed time limit, the Employer may 
deem that employee to have resigned 

(a) on the date upon which leave of absence without pay commenced, 


(b) on the date upon which leave of absence with pay expires. 
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ARTICLE 26: SHORT-TERM DISABILITY 


LEAVE, INCLUDING SICK JEAVE 


26.1 


26.2 


26.3 


26.4 


Cn 


Short—Term Disability Leave 


Short-Term Disability Leave (STDL) is intended as a form of income 
protection against injury or illness which would otherwise result in 
income loss. 


Eligibility for STDL 


Regular employees become eligible for STDL benefits upon commencement of 
service with the College. 


STDL_ and Workers' Compensation 


In the event that an employee is absent from work as the result of an 
illness or injury for which the employee is receiving benefits under the 
Workers' Compensation Act of B.C., the employee is entitled to the STDL 
benefits under this Agreement during such absence, provided that the 
Workers' Compensation benefits are paid over to the College. 


STDL Benefits 


(a) In any one (1) calendar year, a regular full-time employee is 
eligible for the following STDL benefits: 


(i) a Vota. of thirty (30) work days of coverage at one hundred 
percent (100%) of the employee's applicable rate of pay; 


(ii) “ae and when the thirty (30) days provided for in (i) have 
been used, a further total of sixty-four (64) work days of 
coverage at 70% of the employee's applicable rate of pay; 


(iii) in the event of an absence for reasons of illness or injury 
which exceeds ninety-four (94) consecutive calendar days, 
the LID provisions of this Agreement come into effect and 
take precedence over the STDL benefits. 


(b) In any one (1) calendar year, a regular part-time employee is 
eligible for STDL benefits on a pro-rata basis. The following 
formila will be used to calculate the pro-rata entitlement: 


ADD X PIWL X 100 = percentage of STDL days. 
1750 


ADD = “Assigned Duty Days": _ the number of assigmed duty days in 
a calendar year required by a particular #pieointment . 
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26.5 


26.6 


26.7 


1 


PIAt, = “Parst-Time Work Load": the work load assigned to the 


particular employee, expressed in working hours, or 
equivalent, per day. 


1750 = the number of working hours in a full-time work year, 
calculated on the basis of two hundred and fifty (250) work 
days per year, multiplied by seven (7) work hours, or 
equivalent, per day. 


Qualifications on STDL Absences 


The following qualifications apply to any claim for benefits under the 
STDL plan: 


(a) 


(b) 


(c) 


(d) 


Casual Absence: An absence of three (3) consecutive work days or 
less due to illness or injury, will be referred to as a "casual 
absence" and will not normally require a physician's certificate. 
However, where there appears to be excesesidim:-sae or abuse of such 
absences, medical certificates acceptskit: the College may be 
required. = ese 





Extended Absence: An absence of more thi tee {3) consecutive work 
days due to illness or injury will be “referred to as an "extended 
absence". A medical certificate acceptable to the College shall be 


required for any such absence. 


Recurrent or Persistent Absence: In cases of recurrent or persistent 
absences due to illness or illnesses, the College may: 


(i) require a medical evaluation of the employee's suitability for 
continued employment, and/or 


(ii) require the employee to take sick leave until he can. praduce 
medical evidence acceptable to the College that he is fit 
fer his employment. 





Quarantine: In the event that an employee is placed under quarantine 
due to the illness of others, the employee will be entitled to 
receive STDL benefits in the same manner as he would if he were 
suffering from the iliness. 


Change in Entitlement 


In the event *hat an employee who has been absent due to illness or 
injury returns: es) work but only to shorter hours or a reduced workload, 
he shall be entitied to future STDL benefits only on a pro-rata basis. 


Medical Certificates 


(a) 


In addition to those circumstances specified in relation to casual 
absences, extended absences and recurring or persistent absences, the 
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26.8 


26.9 


College may require an acceptable medical certificate in any case 
where at least twenty (20) work days have elapsed since the last 
medical certificate was received, and the oe has been in 
receipt of STDL benefits throughout that period. 


(b) The College will only recognize medical certificated ixstipleted by 
medical practitioners qualified to practice in th® prewince of B.C. 
or a professional consultant to whom the employee As. reterved by such 
a medical practitioner. 


(c) The College may cease to pay STDL benefits, or may reclaim such 
benefits which have been paid, when an employee does not provide 
requested evidence of medical disability during the benefit period, 
or within five (5) work days after returning to work. 


(ad) The costs of medical examinations and certificates, as required to 
substantiate claims under the STDL plan, shall be the responsibility 
of the employee. An employee is not entitled to take time off with 
pay in order to attend such examinations or to obtain such certifi- 
cates. At the discretion of the Employer, time off with pay may be 
granted where the employee can demonstrate unusual or emergency cir- 
cumstances. 


(e) The College may require an employee whe is claiming STDL benefits to 
be examined by a medical practitioner selected by the College. 


Integration with Other Disability Income 


In the event that an employee is entitled to receive disability income 
benefits from sources other than these STDL provisions for the same 
illness or injury, then the STDL benefits will be reduced by any amount 
by which the total benefits received from all sources is in excess of one 


hundred percent (100%) of the employee's normal earnings from the 
College. 


STDL Benefits not Payable during Certain Periods 

STDL benefits will not be paid during the following periods: 

(a) When an employee is absent on annual Vacataaiiy 

(b) When an employee is engaged in other employment. : An exception will 
be made in circumstances where there i# ‘eiici#l evidence that the 
illness or injury prevents the employee {rir caxeying out his duties 
for the College but nevertheless allows him’ t6 perform work tasks in 
other employment without impeding his recovery; 


(c) While on strike or locked out, unless the strike or lockout occurred 
after the commencement of the illness or injury; 


(d) During a siispension without pay; 
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(e) During any jJeave of absence without pay, except where dictated by 
legislation as in the case of maternity leaves, or as otherwise 
specifically provided for in this Agreement; 


(f) During any leave of absence with less than normal pay, except as 
specifically provided for in the granting of such leave, as in the 
case of Educational Leave; 


(g) Any time period in which the employee would not have been deemed to 
be working for the College under the terms of his appointment. 


26.10 Employee's Responsibility 


26.11 


(a) An employee who is unable to report for work as a result of illness 
or injury shall inform the College, or cause the College to be 
informed, as soon as possible. In all such cases, it is recognized 
that time is of the essence because of the possible need to schedule 


relief employees. 


(b) Pursuant to College procedures, the employee may be required to 
inform the College of the expected date of return to work, the nature 
of the illness or injury, and the name of the employee's attending 
physician. 


(c) All absences will be recorded by the employee on prescribed Absence 
Reports and submitted to the appropriate administrator. 


Calculation of STDL Periods 


STDL will be calculated to the nearest half (1/2) day in the case of 


regular employees. In the case of regular part-time employees, STDL will 
be pro-rated as otherwise provided in this Agreement. 


26.12 STDL Benefits Upon Lay-Off 


26.13 


(a) Subject to (b) below, regular employees who are receiving STIDL 
benefits shall continue to receive such benefits upon lay-off until 
the termination of the illness or injury or until the maximum benefit 
entitlement has been utilized, whichever comes first, if the lay-off 
notice is given after the commencement of the illness or injury for 
which STDL benefits are being paid. 


(b) In the event that the lay-off notice was given prior to the commence- 
ment of the illness or injury, benefits will cease on the effective 
date of the lay-off only if the illness commenced within two (2) 
months before the effective date of the lay-off. 


Medical and Dental Appointments 


(a) The College is under no obligation to grant time off with pay to 
employees for purposes of medical and dental appointments. At the 
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(b) 


discretion of the Employer, time off with pay may be granted where 
the employee can demonstrate unusual circumstances. Leave for 
non-routine medical and dental appointments is covered by Article 
25.7 (Special Leave) or Article 26.5(a) (Casual Absences in STDL). 


Permission to attend medical and dental appointments during work 
hours may be granted by an employee's administrator, provided that 
acceptable arrangements are made, such as making up time or adjusting 
pay. 


26.14 Time Qualifications 


(a) 


(b) 


(c) 


In the event that an employee is absent due to the same illness or 
injury over a period of time which bridges from one calendar year 
inte the next calendar year, the absence will be recognized to be 
continuous and the employee does not then begin the new calendar year 
with a renewed entitlement to STDL benefits. The employee would 
continue to receive STDL benefits until the total of ninety-four (94) 
work days of entitlement have been utilized. 


Should the employee then return to work and subsequently be absent in 
the same calendar year with a new and unrelated illness or injury, 
his entitlement to STDL is limited to the total of ninety-four (94) 


‘work days in that calendar year, less the number of work days already 


utilized with the first illness or injury in that same calendar year. 
However, the first thirty (30) days of STDL for the new and unrelated 
illness or injury will be paid at one hundred percent (100%) of full 
pay, with the remaining entitlement paid at seventy percent (70%) of 
full pay. 


In the event that an employee returns to work from an absence due to 
iliness or injury, then suffers a relapse which requires a further 
absence from work commencing within three (3) months of the return to 
work, the employee's STDL benefit does not begin again. In such 
case, the absence is deemed to be continuous for purposes of benefits 
claimed under the STDL plan. 
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ARTICLE 27: LONG-TERM DISABILITY LEAVE 


27 od 


27.2 


27.3 


27.4 


27.5 


27.6 


Long-Term Disability 


The College agrees to arrange for and maintain a Long-Term Disability 
(LTD) plan, to be underwritten by an insurance carrier selected by the 
College. The College will not change the insurer or alter the policy 
without prior consultation with the Association. The College will not 
reduce the benefit without prior agreement with the Association. 


Eligibility for LTD 


(a) Regular employees become eligible for LTD coverage upon completion of 
thirty (30) work days of active service. 


(b) Regular part-time employees who satisfy the insurance carrier's 
requirements regarding length of service and hours per week are 
eligible for LTD benefits as provided for in the plan or policy. 


LTD Benefits 


The LID plan or policy will provide for seventy percent (70%) of an 
employee's normal earnings, to age sixty-five (65) in the event of total 
disability. 


Specific Coverages and Eligibility Provisions 


(a) The LID plan descriptions contained in this Agreement are provided 
only for purposes of general description and éntwrmation. All 
specific details of the plan, its coverages, teitis anc conditions 
shall at all times be subject to and governed by the aotual plan or 
policy underwritten by the insurance carrier. 


(b) The actual plan or policy underwritten by the insurance carrier shall 
be deemed to be an integral part of this Agreement. The College 
agrees to provide copies of the actual LTD plan or policy to the 
Association. 


Filling Vacancies Due to LTD Leave 


The College has the right to fill a vacancy which results from an 
employee's absence due to LTD leave. Normally such vacancies shall be 
filled with Type C appointments or under the provisions of Article 21.2 
or 22.2 (Acting in a Higher Capacity, Staff, or Acting in a Higher 
Capacity, Faculty). 


Re ing to Work from LID Leave 
(a) An employee who returns to work from LID leave within two (2) years 


of the commencement of the leave shall be entitled to return to his 
same or an equivalent position, provided that the College is satis-— 
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27.7 


27.8 


27.9 


fied by medical evidence that the employee is of sufficient health to 
assume the position. 


(b) An employee returning to work pursuant to (a) above shall provide the 
College with written notificatican of his desire to return to work, at 
least four (4) months prior te the Gate of his intended return. 


(c) A teaching employee returning to work pursuant to (a) above shall do 
so at the beginning of the next recognized semester. Other employees 
shall do so at the College's earliest convenience, but not later than 
four (4) months from the employee's written notification to re-enter. 


(d) An employee who wishes to return to work with the College after being 
on LTD leave up to a maximum of two (2) years from the commencement 
of the leave shall be entitled to exercise his bumping rights as 
given in Article 18 (Layoff and Recall), provided the College is 
satisfied by medical evidence that the employee is of sufficient 
health to assume the position. 


(e) An employee who wishes to return to work with the College after being 
on LTD leave for more than two (2) years from the commencement of the 
leave shall be entitled to apply for vacant positions, subject to the 
following conditions: 


(i) The employee will be considered by the College to have 
internal applicant status pursuant to Article 13.3 (Employ- 
ee Applicants) over outside applicants, provided that the 
College is satisfied by medical evidence that the employee 
is of sufficient health to assume the position, and 


(ii) The right can only be exercised in relation to a position 
which is vacant at the time the employee is medically 
capable of returning to work, or which becomes vacant 
within fifteen (15) months of that date. 

Premium Contributions 


The College will pay the premium contributions for LID coverage, subject 


' to.the provisions of this Agreement in relation to approved leaves of 


absence with pay. 


Employees Absent on LTD Leave 


At the discretion of the Association, an employee who is absent on LID 
leave may be considered to be a member of the bargaining unit. The 
Association will assume the responsibility fir the collection of any dues 
or their equivalent during the period of abs¢iite. 


Challenge of Decision of Insurer 


(a) In the event that the Association wishes to challenge a decision 
taken by the insurer of the LTD coverage, the Association will file a 
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request in writing with the President, asking that the Coliege 
support and submit the challenge. The request must provide full 
reasons for the challenge, and copies of any relevant information. 


(b) The President will ‘respond in writing to the Association's request 
within ten (10) work days from the date of receipt. Such a request 
by the Association will not be unreasonably refused. 


(c) Should the President refuse to support and submit the challenge, his 


decision may be the subject of a grievance by the Association, 
commencing at Step Two of the grievance procedure. 


27.10 Protection from Layoff or Termination 


No employee shall be laid off or terminated by reason of illness, injury, 
or physical or mental disability which prevents an employee from perfor; 
ing his duties. 
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ARTICLE 28: BENEFITS 


28.1 


28.2 


28.3 


28.4 


Benefit Coverage 


Regular employees shall receive benefits as hereinafter set out below and 
in Article 26 (Short-Term Disability Leave, Including Sick Leave) and 
Article 27 (Long-Term Disability Leave). The College will not change the 
insurance carrier or alter the benefit policy without prior consultation 
with the Association. The College will not reduce the benefit without 
prior agreement with the Association. 


Group Life Insurance 


The Employer shall pay one-half (1/2) of the premium cost of a mutually 
acceptable Group Life Insurance Policy providing coverage at least equal 
to that in effect as of the signing date of this Agreement. 


Medical Insurance and Extended Health Benefits 


The Employer shall pay one-half (1/2) of the premium cost of the Medical 
Services Plan of British Columbia, including mutually acceptable Extended 
Health Benefit coverage, for all regular employees and dependents of 
employees, providing they are classified as dependents for income tax 
purposes. 


The employee may cover persons other than dependents if the insurance 
carrier agrees and if the employee pays the full cost of the premiums for 
non-dependents through payroll deduction. 


Dental Plan 


The College shall provide a dental plan providing a percentage payment 
for services equal to or better than the following: 


Plan A: 100% 
Plan B: 50% 
Plan C: 50% 


For the period of the contract, the choice of carrier will be agreed upon 
by the College ani. the Association, and the primary considerations in 
selecting a carriez sitll be: 

(aj) provision of the outlined benefits at the lowest cost; 

(b) provision of a suitable claim payment scheme. 


The Employer shall pay one-half (1/2) of the premium cost of a mutually 
acceptable dental plan. 
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28.5 


28.6 


28.7 


Pensions 


All eligible regular employees, except Type C employees, must participate 
in the appropriate pension plan, except as provided by the plans. 


Benefit Coverage During Leave 
of Absence Without Pay 


An employee on leave of absence without pay is entitled to maintain his 
portion of premiums for medical, extended health, dental, or group life 
insurance, or for any other benefits. If he does so, the Employer shall 
pay its share of the premium for the first twenty (20) work days only. 


Distribution of Employee Share 
of Premium Payments 


The employee contribution to the cost of benefits provided by the 
Agreement shall be distributed to premiiii payments in a manner which 
results in a tax advantage to the employee. This means that the employee 
contribution will be used first to pay all LTD premiums, and then any 
remaining funds will be used to pay the premiums for the Medical Services 
Plan, and then for other premium payments. 
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ARTICLE 29: STATUTORY HOLIDAYS AND ANNUAL VACATIONS 


29.1 


Statutory Holidays ~ 
(a) Regular employees will be granted a day off with pay for each of the > 


following holidays: 


New Years Day Labour Day 

Good Friday Thanksgiving Day 
Easter Monday Remembrance Day 
Victoria Day Christmas Day 
Canada Day Boxing Day 







and any other general «: 
Provincial Governmerit. 


(b) When one of the stabuteey yilidays noted ‘in’ (a) falls; on. one of an 


employee's days of rest, the employee is: entitled ; tio “such. “statutory 
holiday on his next regularly scheduled work. day ¢; ‘uniess ‘the holiday 
is proclaimed as being observed on some other day: 


(c) When one of the statutory holidays noted, ih, {a): preceding;falls on a 
regularly scheduled work day during an employee's annual vacation, 


the. “employee shall be granted an additional day's vacation. 


29.2 Annual Vacations 


(a) Regular staff employees shall be granted paid annual vacations as 


follows, with years of continuous service calculated as of the 
anniversary of the employee's entry into service with the College. 


(i) Less than one (1) year of continuous service: one and 
. one-quarter (1 1/4) days off for each completed month of 
service to a maximum of fifteen (15) days, with pay at the 

rate of six percent (6%) of regular pay earned to July 1. 


(ii) One (1) completed year of continuous service through four 
(4) completed years of service: fifteen (15) work days 
annual vacation. 


(iii) Five (5) completed years of continuous service: twenty 
(20) work days annual vacation. In addition, one (1) work 
day of annual vacation, to a maximum of three (3) work 
days, to be taken between Christmas Day and New Year's Day, 
for each additional year of completed service. 


The vacation year shall begin July 2 and end Jume 30 of the year 
following. In the fifth year, employees whose service entry date 
falls between July 1 and June 30 shall be granted a pro-rated 
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vacation allowance based on the portion of the year between their 
service entry date and the end of the vacation year. 


(b) (i) 


(ii) 


(c) (4) 


(ii) 


Regular faculty employees with one (1) or more years 
completed continuous service as of July 1 shall be granted 
forty (40) work days vacation. 


Regular faculty employees with less than one (1) completed 
year of continuous service as of July 1 shall be granted 
three and one-third (3 1/3) days vacation for each com- 
pleted month of service, to a maximum of forty (40) days, 
with pay at the rate of sixteen percent (16%) of regular 
earnings to July 1. 


Regular director employees with one (1) or more years 
completed continuous service as of July 1 shall be granted 
thirty (30) work days vacation. 


Regular director employees with less than one (1) completed 
year of continuous service as of July 1 shall be granted 
two and one-half (2 1/2) days vacation for each completed 
month of service, to a maximum of thirty (30) days, with 
pay at the rate of twelve percent (12%) of regular earnings 


‘to July 1. 
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ARTICLE 30: OCCUPATIONAL HEALTH AND SAFETY 


30.1 


30.2 


30.3 


Intent and Commitment 


(a) The parties recognize the mutual benefits to be derived from provid- 
ing and maintaining a healthy and safe work environment. 


(b) The parties also recognize that such an environment is only possible 
with the commitment and co-operation of the College, the Association 
and every employee. 


(c) Accordingly, the parties agree that any applicable federal or 
provincial legislation or regulations issued pursuant to such 
legislation dealing with occupational health and safety, shall be 
fully complied with. 


Employee Obligations 


(a) All employees shall comply with reasonable rules of conduct which are 
established and published by the College in consultation with the 
Joint Occupational Health and Safety Committee to give effect to the 
requirements of the applicable legislation and regulations. 


(b) Every employee is encouraged to report to the College, as soon as 
practicable, any injury or any accident which could have resulted in 
an injury, or any unsafe condition which poses a threat to health and 
safety. 


(c) No employee will be reprimanded or disciplined for failure to report 
any injury or accident in (b) above. 


Emergency Transportation of Employees 


Emergency transportation to the nearest physician or hospital facility 
will be provided by the College for any employee who requives. emergency 
medical attention during working hours, and any expenses of such trans- 
portation shall be borne by the College. 


Safety Clothing and Equipment 


(a) Where articles of clothing and/or equipment are required to be worn 
or used by the College or by the Workers' Compensation Board, the 
College shall provide such clothing or equipment. 


(b) The College shall also maintain, repair and/or replace such clothing 


and equipment as required in connection with normal wear and tear. 


(c) Any employee to whom such clothing or equipment is provided is 
responsible for reasonable care and maintenance in connection with 
its use. Any loss or damage which results from an employee's 
negligence or abuse will be at the expense of that employee. 
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30.5 


30.6 


30.7 


30.8 


Personal Health and Safety 


(a) No employee will be reprimandad: ay @eeipl ined, or suffer a loss in 
pay, for refusing to perform an assigned work task where the refusal 
is based on a reasonable apprehension of danger for the employee's 
personal heaith and safety. 


(b) If the College, on the advice of the Joint Occupational Health and 
Safety Committee, has ascertained an unsafe condition which cannot be 
rectified immediately, any affected employees will be reassigned to 
other duties as soon as possible at the same rate of pay, subject to 
the layoff provisions of this Agreement. 


Industrial First Aid Certificates 

Where the College requires an employee to obtain, renew or upgrade his 
Industrial First Aid Certificate, any fees, tuition or costs of course 
materials shall be borne by the College. 

Industrial First Aid Certificate Premiums 

A monthly premium shall be paid to employees who are required by the 
College to hold an Industrial First Aid Certificate. The premium shall 
be as follows: 


Certificate Grade 


Required _ Monthly Premium 
: 
A $55.00 
B $45.00 
Cc $35.00 


Joint Occupational 
Health and Safety Committee. —s_. 

qi 8 aa 
(a) The College and the Ass 
tional Health and Reo ns " 












agiee'. ‘to establish a Joint Occupa-— 
ittee@;. 4s required under the Workers' 
ics. : The ‘Cdllege and the Association are 
Rigs gore ‘than three (3) members to the 












(b) The Committee will wate 


Industrial Health and ‘Sat Safety fee vee at regular intervals to be 
determined by the Comms ihee, aan ey 





(c) Minutes shall be kept of all meetings of the Joint Occupational 
Health and Safety Committee, and copies of the Minutes shall be sent 
to the College, the Association, and the WCB. 
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30.9. 


(d) The Committee shall make recommendations to the President on unsafe, 
hazardous, or dangerous conditions within the work environment at the 
College, with the aim of preventing and reducing risk of occupational 
injury or illness. 


(e) The Joint Occupational Health and Safety Committee shall be notified 
of any accident or injury which occurs within the work place at the 
College. The Committee, or a designated. representative or represen- 
tatives from within the Committee, shall investigate, report and make 
recommendaticris to the College and the Association within twenty (20) 
work days oi the nature and cause of an accident or injury which 
occurs within the work place. 


(£) Any employee who serves on the Joint Occupational Health and Safety 
Committee shall not suffer a reduction in income for attending 
meetings of the Committee when such meetings are held during working 
hours, or for any time spent investigating safety matters at the 
direction of the Committee and with the approval of the President. 


(g) Any employee within the College may make a written or verbal repre- 
sentation to the Committee concerning unsafe, hazardous or dangerous’ 
conditions within the work place. 


Occupational Health and Safety Training 


In consultation with the Workers' Compensation Board and the Association, 
the College shall arrange an appropriate training program for members of 
the Joint Occupational Health and Safety Committee. Where possible, such 
training will be provided during normal working hours, with no loss in 
income to Committee members in relation to their attendance at training 
sessions. 
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ARTICLE 31: TYPE C APPOINTMENTS 


31.1 


31.2 


Reasons for Type C Appointments 


The College shall not fill positions which warrant a Type A or Type B 
appointment with Type C appointments. The following are the reasons for 
making Type C appointments: 


(a) Where funding for a position is only available for a specified term, 
which term may be subject to extension. Examples of such funding 
are: 

Function 3: Requests for Additional Courses (RAC) 

Function 6: Contract Services 

Ongoing Budget: A limited number of items as directed by the 
Ministry of Education 

(b) To accommodate timetable adjustments where it is not reasonable to 
make Type A or Type B appointments. 

(c) To staff an experimental program or offering having a term of not 
more than one (1) year. 

(a) To cover a temporary vacancy resulting from a secondment having a 
term of not more than one (1) year. 

(e) To fill temporary scheduled absences, such as educational leave or 
professional development leave having a term of not more than one (1) 
year. 

(f£) To cover unscheduled temporary absences which are beyond the control 
of the College, such as absences resulting from illness or injury, or 
absences of up to two (2) years due to LIDL. Each appointment shall 
be for one (1) year. 

(g) To fill a vacancy resulting from the appointment of an employee from 
within the bargaining unit to an excluded administrative position for 
a period not to exceed twelve (12) months. 

(h) Any other reason which fits within the spirit and intent of the 
reasons stated above. 

Exclusion of Specific Agreement Provisions 

(a) Except as specifically provided, the provisions of this Agreement are 


applicable to Type C Appointments. The following specific provisions 
are not applicable: 
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Article Number Article Heading 


14.1 Probationary Appointment Period 
14.2 Staff Appointments 

14.3 Faculty and Director Appointments 
14.4 Transfers, Promotions, Bumping 
15 Evaluation 

17 Seniority 

18 Lay-Off and Recall 

13.8 Review of Job Duties 

21.4 Rate of Pay on Transfer or Promotion 
21.5 Rate of Pay on Reclassification 
23.3 Transfer Allowances 

28 Professional Development 

25.3 Maternity Leave 

25.5 General Leave 

25.6 Political Leave 

25.7 Special Leave 

25.8 Benefits 

27 Long-Term Disability Leave 

28 Benefits 

33 Technological Change 


(b) Type C appointment employees are not entitled to participate on any 
committee established pursuant to this Agreement, wnless there is 
written mutual agreement by the parties to such participation. 


(c} Type C employees are entitled to participation in professional 
development benefits as provided in this Agreement, but such par- 
ticipation shall be limited to in-service professional development 
and assisted short-term educational leave as defined in Article 24.3 
(Classification of Professional Development). 


31.3 Limited Employment Status 


(a) A Type C appointment provides status as a regular employes int 
confers only limited rights and entitlements under the provisidne of 
this Agreement. - 


(b) Any right or entitlement arising out of the seniority or internal 
applicant status of a Type C employee is specifically limited by the 
provisions of Article 17.3 (Type C Appointments: Limitations sn 
Seniority and Status) of this Agreement. 


31.4 Conversion of Type C Positions 


(a) Where a Type C position or a combination of related Type C positions 
has existed for a period of three (3) consecutive years, the College 
shall establish a Type A or Type B position and fill the vacancy with 
the best qualified applicant. 
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(b) When filling Type A or B positions, an employee who has occupied a 
Type C position or positions for the previous two (2) years or more 
shall be given preference over an outside applicant when the follow- 
ing conditions are satisfied: 


(i) the Type C appointment employee has the qualifications 
required to perform in the Type A or B position; 


(ii) the Type C appointment employee is better qualified than 
any other Type C applicant of equal or less seniority; 


(iii) the Type C appointment employee has obtained satisfactory 
evaluation results; 


(iv) the outside candidate is not better qualified than the Type 
C appointment employee. 


31.5 Appointment Procedures 


(a) Type C Appointments will only be made where it can be determined in 
advance that either: 


(i) the assigned duty load will be fifty percent (50%) or more of a 
full-time annual duty load for a fixed term not exceeding one 
(1) appointment year, as set out in Article 31.1 {Reasons for 


Type C Appointments), or 


(ii) the assigned duty load, though less than fifty percent (50%) of 
a full-time annual duty load, is determined by the’wZollege to 
warrant a regular appointment. 


(b) Persons who are employed by the College in more than one (1) position 
as non-regular employees, concurrentls or sequentially, cannot 
accumilate.-or..add..up periods of temporary employment in order to 
claim a Types © Apaointment. However, wherever possible, the College 
shall comet: per-fegular positions to create regular positions. 


(c) Where time: is ‘CF: the essence, the College may make Type C Appoint- 
ments withowt resorting to the posting and selection. procedures 
applicable to Type A and B Appointments. 


(d) In making Type C Appointwetits, the College will comply with Article 
18.8(d) and (e) (Recall Rights and Obligations) with regard to the 
rights of any employees or-the recall list. 


(e) In the event that the work being performed by an employee with a Type 
C Appointment will continue beyond the end of the specified term of 
the appointment, or the end of the maximum twelve (12) month limita- 
tion for the Type C Appointment, the College shall offer reappoint-— 
ment to the same employee to another Type C Appointment for the 
purpose of completing the same work unless evaluation results are 
unsatisfactory. 
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31.6 


31.7 


Evaluation Option 


(a) A Type C appointment employee is entitled to receive a performance 
evaluation during the term of his appointment. 


(b) The evaivation criteria and procedures used in relation to Article 15 
(Evaluation) wills be applicable to the evaluation of a Type C 
appointment employee. 


(c) 


The Type.C appcintment employee shall be deemed to have given 


satisfactery service in lieu of an evaluation. 


Letter.of Appointment 


(a) Employees who are hired into a Type C Appointment shall have their 
appointment confirmed in a letter of appointment from the College. 
The letter of appointment will include the following information: 


The appointment will be clearly identified as a Type C Appoint- 
ment; 


All known details about the term of the apoointment, with the 
clear statement that in any event the specified term of employ- 
ment will not exceed twelve (12) consecutive months. The College 
shall state the length of the term; 


Details of the assigned duty load, including the specified hours 
of work where applicable; 


The applicable rate of pay; 

The applicable insured benefits entitlements and/or allowances; 
The applicable pro-rated Short Term Disability Leave Benefits; 
The applicable rate of ‘Annual Vacation pay; 

The applicable rate of Statutory Holiday pay; 


Any qualification on the appointment, such as a ieee 
that a specified minimum enrollment must be achieved; 


A reference to the articles of the Collective Agreement bearing 
on the Type C Appointments, with a recommendation that the 
employee read those articles; 


The amount of seniority which will be credited to the employee, 
in accordance with Article 17.3 (Type C Appointments: limita- 
tions on Seniority and Status), at the end of the term sf the 
appointment. 
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(b) 


Copies of Type C appointment letters will be provided to the Associa- 
tion. 


31.8 Rates of Pay 


(a) 


(b) 


The rates of pay for Type C Appointment employees will be the same as 
those for Type A or Type B Appointments performing similar tasks. 
Where it is determined that the Type C appointment will not perform 
the same assigned duties and responsibilities as a Type A or Type B 
appointment, then the rate of pay will be calculated as the rate of 
pay applicable to a similar Type A or Type B position less an amount 
equal to the pay fer the proportion of time spent on those duties and 
responsibilities s@ excluded. For example, an instructor employee 
with a Type C appointment may receive a lower rate of pay if he does 
not assume the normal duties of a similar instructor with a Type B 
appointment, such as participation on committees, student consulta- 
tion, curriculum development and keeping of office hours. 


For greater certainty, the guidelines for establishing the rates of 
pay for Type C appointments shall be as follows: 


(i) Faculty: the rate of pay for a Type C faculty appointment 
will not be less than seventy-five percent (75%) of the 
rate of pay which would be granted for a Type B appointment 
for the same position, based on placement at the applicable 
level on the "R" faculty salary schedule. 


(ii) Support Staff: the rate of pay for a Type C support staff 
appointment will be the same as the rate of pay which would 
be granted for a Type A appointment for the same position, 
based on placement at Step One (1) of the applicable Group 
in the pay schedule. 


21.9 Benefits Allowance 


(a) 


(b) 


(Cc) 


In lieu of participation in the benefits provided to Type A and Type 
B employees, employees with Type C Appointments will receive a 
benefits allowance as follows: 


Faculty employees: two percent (2%) of gross straight-time earnings; 


Staff employees: three percent (3%) of gross straight-time 
earnings; 


The benefits allowance will be added to a Type C employee's earnings 
for each pay period. 


Employees with Type C appointments will be required to participate in 
the Medical Services Plan of British Columbia, unless they can 
provide a signed waiver which is acceptable under the conditions of 
that plan. 
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(ad) After earning twelve (12) months of seniority Type C appointments 
will participate in the following benefit provisions but will not be 
entitled to receive the benefits allowance specified in Article 
31.9(a) above: 


(i) Group Life Insurance as specified in Article 28.2, with the 
exception of Long Term Disability benefits and Accidental 
Death and Dismemberment benefits; 


(ii) Medical Insurance and Extended Health Benefits as specified 
in Article 28.3; 


(iii) Special Leave as specified in Article 25.8. 
31.10 Statutory Holiday Pay 


(a) Employees with Type C Appointments shall receive four-tenths of one 
percent (0.4%) of their straight time earnings, not including 
overtime or premiums, as statutory holiday pay for each statutory 
holiday granted under the terms of this Agreement. That is, the 
specific terms of the Agreement recognize eleven (11) statutory 
holidays with the result that employees with Type C Appointments will 
receive four point four percent (4.4%) for statutory holiday pay. 


(b) The statutory holiday pay will be calculated and paid in each pay 
period. ae 


31.11 Annual Vacation Pay 
(a) Employees with Type C Appointments shall receive annual wacation pay 


as a percentage of and in addition to their straight time earnings. 
The applicable percentages are as follows: 


Employee Category Vacation Pay Percentage 
Support Staff six percent (6%) 
Faculty . sixteen percent (16%) 
Directors twelve percent (12%) 


(6) The annual vacation pay will be calculated and paid in each. pay 
period. 


31.12 Layoff and Expiry of Specified Term 


(a) The expiry of a specified term of appointment is:neither a layoff nor 
a discharge and cannot be the subject of a gri#vérice. 


(b) Employees with Type C Appointments may be laid off in accordance with 
the provisions of Article 18 (Layoff and Recall) of this Agreement. 
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(c) 


(a) 


(e) 


In the event that an employee with a Type C appointment is laid off, 
he shall be given advance notice in writing. The length of the 
notice period shall be one (1) work day for each week remaining in 
the employee's term of appointment, to a maximum of twenty (20) work 
days. A minimum of ten (10) work days notice shall be given if the 
employee has six (6) months of seniority. 


Article 18.13 (Employee Records on Layoff) shall apply to Type C 
appointment employees. 


Failure to reappoint to a following C contract for which the employee 
is qualified and has the most seniority is grievable. 


R.L. 4. BE 


92 


ARTICLE 32: AGREEMENT COMMITTEE 


32.1 


32.2 


Composition, Constitution and Duration 


(a) The Agreement Committee shall be composed of two (2) representatives 
of the Employer and two (2) representatives of the Association, 
provided that alternate representatives may be appointed from time to 
time. If possible, at least one (1) of the representatives of the 
Association and one {4} representative of the Employer will have been 
members of their resgettive Negotiating Committees for this Agree- 
ment. 


The Committee shali be swinstituted within one (1) month of the 
signing of the Agreement, and shall continue for the duration of this 
Agreement. 


(b) The Committee shall meet as often as is necessary, at the request of 
either party, to discuss and make recommendations on: 


(i) problems of Agreement interpretation; 

(ii) matters of employer-employee relations arising out of this 
Agreement ; 

(iii) amendments to the current Agreement; 

(iv) . matters referred to the Committee pursuant to Step 3 of the 


Grievance Procedure; 


(v) policy matters under consideration by the Employer which 
may be in conflict with the Agreement. 


Policy Matters 


In order to give appropriate consideration to policy statements, the 
Agreement Committee shall be provided by the Administration with all 
necessary information regarding the general procedures which will be used 
to implement proposed College policy. 
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ARTICLE 33: TECHNOLOGICAL CHANGE 


33.1 


33.2 


Definition 


For purposes of this Agreement, technological change shall be defined as 


(a) a change in equipment or material or a Significant change in proced- 
ure which results in the displacement of an employee through the 
elimination of his current position or a current position: 


(b) a change in equipment or material or a significant change in proced- 
ure which results in the change of a current positior. ‘te such an 
extent that the employee's services are no longer ‘required in the 
same capacity. mec oe 


Options in the Event of 


Elimination of a Position 


In the event that the Board decides to implement a technological change 
as defined in Article 33.1(a), the Board will 


(a) offer the employee an existing equivalent vacant position for which 
he is already qualified, if the employee is the successful candidate 
following the provisions of Article 13 (Vacancies Within the Bargain- 
ing Unit); or 


(b) offer the employee retraining for an equivalent vacant position if 
(a) above is not available and the employee is the successful 
candidate following the provisions of Article 13 (Vacancies within 
the Bargaining Unit). During such retraining the Board will pay the 
employee full salary, and the employee will continue to accumulate 
seniority; or 


(c) offer the employee retraining for a superior existing vacant position 
if (a) and (b) above are not available and the employee is the 
successful candidate following the provisions of Article 13 (Vacan- 
cies Within the Bargaining Unit); or 


(ad) offer the employee six (6) months' severance pay from the date of 
notice of layoff if (a), (b) and (c) above are not available, or if 
the employee fails retraining. If an employee refuses an offer made 
by the Board in (a), (b) or (c) above, the employee shall either 
accept six (6) months pay from the date of notice of lay-off and 
waive the right to recall under Article 18.8 (Recall Rights and 
Qbligations), or he shall waive the six (6) months' pay and shall be 
deemed to have been laid off, with the provisions of Article 18.8 
applying. 


(e) Retraining <¢asts in (b) and (c) above will be the responsibility of 
the Board. 
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33.3 Options in the Event of 


33.4 


33.5 


Substantial Change in a Position 


In the event that the Board decides to implement a technological change 
as defined in Article 33.1(b) (Technological Change: Definition), the 
Board will 


(a) offer retraining to the employee affected, during which the Board 
will pay the employee full salary; the employee will continue to 
accumulate seniority; and retraining costs will be the responsibility 
of the Board; or 


(b) offer the employee an existing equivalent or superior vacant position 
for which he is already qualified, if the employee is the successful 
candidate following the provisions of Article 13 (Vacancies Within 
the Bargaining Unit); or 


(c) offer the employee six (6) months' pay from the date of notice of 
lay-off, if (b) above is not available or if the employee fails 
retraining. If an employee refuses an offer made by the Board in (a) 
or (b) above, the employee shall either accept six (6) months' pay 
from the date of notice of lay-off and waive the right to recall 
under Article 18.8 (Recall Rights and Obligations), or he shall waive 
the six months pay and shall be deemed to have been laid off, with 
the provisions of Article 18.8 applying. 


Notification of Intended Technological Change 


(a) The Board will notify the Association in writing at least four (4) 
months in advance of the Board's date of intended technological 
change. This notification shall include: 


(i) the date and nature of the proposed change; 
(ii) the expected number, type and location of the employees 
affected. 


(b) The Board will notify the affected employee in writing at least three 
(3) months in advance of the Board's date of intended technological 
change. 


Notification to Employee of Offer 





(a) The Board will notify the employee in writing of its offer an Ox ‘ 
to Articles 33.2 and 33.3 (Options in the Event of Eliminati on/Sub- 
stantial Change) thirty (30) days before implementation of the 
proposed technological change. 


(b) The affected employee will notify the College in writing within ten 
(10) work days of his decision regarding the offer made by the Board. 
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33.6 Technological Change Advisory Committee 


Within ten (10) work days of receipt of the Board's notice regarding 
technological change, the Association will provide the College with the 
names of not more than three (3) Association members who, along with not | 
more than three (3) members of the Board, will act as an advisory 
committee to the College to discuss and recommend any actions necessary 
to ensure a satisfactory implementation of technological change. Such 
meetings will be called within three (3) work days of receipt of notific-— 
ation. : 
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(a) 


(b) 


(c) 


(a) 


(e) 


(f) 


(g) 


Appendix TAY 
APPENDIX TO THE COLLECTIVE AGREEMENT 


LETTER OF AGREEMENT 


The term of the new Collective Agreement shall be for two (2) years, 
commencing April. 1, 1988, amd expiring on March 31, 1990. 


The parties agree that, for the first year of this Agreement which begins 
on April 1, 1988, and ends on March 31, 1989, the pay scales for Faculty, 
Staff and Director employees shall be as described in Clauses 21.9, 
22.7.2 and 22.7.3 of the 1988 - 1990 Collective Agreement. 


While the specified term of this Collective Agreement is two (2) years, | 
the parties agree that they will re-open the Collective Agreement for the 
purpose of negotiating the following: 


(i) Pay Scales 
(ii) Article 23.1 - Mileage Rate 
(iii) Staff Vacation 


(iv) Other clauses recommended to be re-opened -_ the joint commit- 
tees formed during 1988 Negotiations 


Negotiations for the Pay Scales to become effective April 1, 1989, and 
mileage rate will begin not later than March 15, 1989. In the event that 
the parties have not reached agreement on the new Pay Scales by the first 
day of June, 1989, then either party is at liberty to serve written 
notice on the other terminating the Collective Agreement. 


The parties have also expressly agreed that, in the event either of them 
serves written notice to terminate the Agreement, the rights of the 
parties with regard to strike, lockout and picketing are limited to the 
issue of the applicable pay rates for the second year of the Collective 
Agreement. All other terms and conditions of the Collective Agreement 
survive the compensation dispute, and along with any new pay rates agreed 
to by the parties will constitute a renewal of the Collective Agreement 
for the second year of its specified term. 


The attached tentative Agreements bearing the initials. of the designated 
negotiators for the Coliege Board and the Association constitute all of 
the changes which the parties have agreed to make to the current Agree- 
ment. Therefore, all other proposals tabled by either party are hereby 
withdrawn. 


The .new Collective Agreement shall not come into force until it is 
formally ratified by the Fraser Valley College Board and the membership 
of the Fraser Valley College Faculty and Staff Association. 
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(a) 


(b) 


(c) 


(a) 


A ix "Bl 
APPENDIX TO THE COLLECTIVE AGREEMENT 


INSTRUCTOR WORKLOAD FORMULA 


The annual workload of a full-time instructor of University Transfer or 
Career non-science courses organized on a semester basis shall be eight 
(8) or nine (9) courses per academic year as determined by Workload 
Formula A described below. 


The annual workload of a full-time instructor of University Transfer or 
Career laboratory science courses organized on a ommeckar basis and 
requiring laboratory responsibility for the tnstructer, shall be five (5) 
or six (6) courses per academic year as determined by Workload “Formula B 
described below. 2 


Workload Formula . e 


(i) If Az stewed Enrollment divided by Capacity Furolliaent ic.more than 
point seven five (.75), the instructor “fii be assigned eight 
(8) sections the following academic’ year: 


(ii) If Actual Enrollment divided by Capacity Enrollment is equal to 
or less than point seven five (.75), the instructor may be 
assigned nine (9) sections the following academic year. 


(iii) Where a non-science instructor is required to teach (9) sec- 
tions, the Capacity Enrollment shall be 8/9 times the sum of the 
Capacity Enrollments of all assigned sections. 


Workload Formula B 


(i) If Actual Enrollment divided by Capacity Enrollment is more than 
point eight three (.83), the instructor will be assigned five 
(5) sections the following year. 


(ii) If Actual Enrollment divided by Capacity Enrollment is equal to 
or less than point eight-three (.83), the instructor may be 
assigned six (6) sections the following academic year. 


(iii) Where a science instructor is assigned six (6) sections the 
Capacity Enrollment shall be 5/6 times the sum of the Capacity 
Enrollments for all assigned sections. 
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(e) 


(f) 


Definitions: 


(i) Actual Enroliment is defined as the sum of enrollments in all 
sections assigned to an instructor during an academic year, and 
reported to the Ministry of Education as stable enrollment 
figures. The count of Actual Enrollment is normally taken three 
(3) weeks after the keyinning of a semester. 


(ii) Capacity Enrollment is defined as the sum of the maximm 
enrollment limits for all sections assigned to an instructor 
during an academic year. . Within guidelines prescribed by the 
collective agreement, the appropriate Instructional Dean will 
establish capacity enrollments for all courses after consulta- 
tion with the Instructor Workload Advisory Committee. 


Examples 


An instructor of non-science courses is assigned eight sections with 
Capacity Enrollments of 35 students each. Actual enrollments were 119 in 
the Fall semester and 116 in the Spring semester, for a total of 235 
students. Since 235/280 equals .83, which is more than the criterion of 
-75, a workload of eight sections would be assigned for the next academic 
year. 


A laboratory science instructor is assigned five sections with Capacity 
Enrollments of 24 students. each, for a total maximum enrollment of 120 
students. Actual enrollments were 20, 12, 24, 18 and 16, for a total of 
90 students. Since 120/190 equals .75, which is less than the criterion 
of .83, a workload of six sections would be assigned for the next 
academic year. 
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APPENDIX TO THE COLLECTIVE AGREEMENT 


ASSOCIATION JURISDICTION 


The College and the Association agree that a joint committee of four (4) 
members shall be formed to prepare: 


Le 


A five-year plan for the inclusion of previously non-regular employ- 
ees in the bargaining unit. 


Appropriate contract language for the inclusion of non-regular 
employees. 


Appropriate procedures for any alterations ts the certification of 
the Faculty and Staff Association, if necessary. 


The joint committee shall report to the College Board and the Association by 
November 30, 1988. The findings of the committee shall be taken by the 
Agreements Committee for inclusion in the Collective Agreement. 


It is agreed that the joint committee shall be guided by the following 
principles: 


1. 


The College and the Association agree that "regular" employee status 
should normally be extended to all faculty and staff employees of 
Fraser Valley College, with the exception of those employees who the 
College and the Association agree are outside of the community of 
interest of the Faculty ati Staff Association. 


The College and the Association agree that “regular” status for 
employees who work less than % of a normal duty load may involve 
compensation in lieu of certain benefits, or provisions of the 
Collective Agreement, which cannot reasonably be administered in 
relaticn to regular part-time employees. 


The Pel tege and the Association agree that the inclusion of previous-— 


ly non-regular employees shall occur over a five (5) year period so 
as to minimize budgetary impact, and allow appropriate joint planning 
by the College and the Association. 
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APPENDIX TO THE COLLECTIVE AGREEMENT 


DISCRETIONARY MONEY 


The Agreements Committee will review the following: 


Any discretionary money* the College receives, not included in the 
College budget as at May 26, 1988. 


The Committee shall review the budget by October 1, 1988, and fifty 
percent (50%) of such monies, to a maximum of one percent (1%) of 
the total Faculty and Staff salaries for the 1988/89 fiscal period, 
will be paid to employees as a one-time lump sum payment on the 
30th day of January, 1989. 


* Discretionary money does not include funds allocated for items such as 
R.A.C.s, Capital allocations, funding tied to specific projects or 
programs such as allocation to meet increased enrolment, etc. 


* Discretionary money does include funds allocated for items such as 
reduction add-back, or funding not tied to any project or program. ‘ 
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Appendix We 
APPENDIX TO THE COLLECTIVE AGREEMENT 


EDUCATIONAL LEAVE COMMITTEE 


The College and the Association agree that a pit committee of four (4) 
members: shall be formed to: 


(a) recommend ways and means of increasing the amount of funding avail- 
able for Educational Leave; 


(b) review Article 24 to determine if there are any changes that can be 
made to enhance Educational Leave. 


The Committee members will be the Management Chair of the J.P.D.C., the 
Association Chair of the J.P.D.C. and one College See and one 
Association representative. 
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Appendix "F" 
APPENDIX TO THE COLLECTIVE AGREEMENT 
LABORATORY ASSISTANTS 


The Association and the College Board agree to formalize in the Collective 
Agreement the Laboratory Assistants' workload formula as presented during the 
1988 Contract negotiations, PROVIDED THAT the Laboratory Assistants, Natural 
Science Department and the Dean of Academic Studies all agree in January of 
1989 that the.workload formula is suitable to the staffing requirement of the 
Natural Seisaee Program. 


Time off in lieu of overtime for this workload forma will be determined by 
the Agreements Committee prior to December 31, 1988, for the 1989 calendar 
year. 
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App endix Hg 


APPENDIX TO THE COLLECTIVE AGREEMENT 


STAFF CLASSIFICATION 


The College and the Association agree to study the instructional, technical and 
counselling duties performed by staff who frequently work on a self-directed 


basis. 


Both parties agree that the following evidence should be gathered as 


part of their enquiry: 


the methods employed by other colleges in rating and compensating 
similar positions; 


which, if any, provisions of the Collective Agreement cannot be 
followed due to the type of work being performed; 


the actual work done by program assistants, technicians, advisors and 
lab assistants; 


determine if there is an increase in professional duties in such 
positions caused by changes in departmental objectives or structure 
and changing composition and needs of students they serve. 


The committee,consisting of two Deans appointed by the College and two repre- 
sentatives appointed by the Association, shall submit its report and recommen- 
dations to the President by February 28, 1989. 
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Appendix my 
APPENDIX TO THE COLLECTIVE AGREEMENT 


EARLY RETIREMENT 


The Association and the College Board agree to investigate early retirement 
incentives such as those proposed by CAC in 1984 or those in effect in the 
public school system, to monitor the decisions of the courts regarding the 
legality of mandatory retirement, and to consider appropriate retirement 
planning seminars that the College and the Association can offer to interested 
employees. 
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IN WITNESS WHEREOF the parties hereto have hereunto set their hands this 


26th day of Sentemher , 1988. 


SIGNED, SEALED AND DELIVERED 
in the presence of: 





./Busswood, President 
Fraser Valley College Board Fraser Valley College Faculty 
and Staff Association 


Bete aretha 
’ R. Smith, Chairperson 
Fraser Valley College Board FSA Contract Committee 
Praser Valley College Faculty 
and Staff Association 
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